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(Recruitment and Selection of Human Resource)
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Recruitment of Manpower

3> 2fSDITa ~fFgar 8 Sy IBIT FAR &) Gife A T ARSI | ARSEAT IVIFT IR
T (RS SIS T 1 77 ETICT Y #2321 27 1 R @ffefb #7e & SR @ Q@A
TG ACAIE T | Q ST 27 T G AT FEATCE T AR FACO 2 |

TSI SfE T Me@T TS FA AH (@ AN A | T 5779 AT ST FA QT
20T @I G315 af e T aer efedie ararens e M eraieER T T AT FA ST 27
FHT WRFCT FIer AARBIST T | NP AT TR &R AR T 150 e ey oieeras weat 2 = |
TAE @ THE @32 ol IR @ A | [F® @ HEF qoy Swedq [ A1y a0z | e S
O3 T AT PN AT IO & AT, T T QfSSIqI, SHTAT QIR TGN PN G0 (T P
Ol BIP FTS GeIRS I R | AN IRYF© FAICE AL [i5© KT JeAt o X |
FA AT YT FIer ZCEAT AHG T (77 AT A o AW eAmE (Requirement) @3k
Jitew W 369" (Specification) AR ANGA=S | T TQATEF FS AT Hoce ACE | @G F1
F[IBHAR 7] 512Ce oo T |

= Prof. Edwin B. Flipo', 97 T(®, “F Mgy @7 @3 2@l A9 TGN TSRS FAWMAE
2D Wﬁ NS Tri® T (Recruitment is the process of searching for prospective employees

and stimulating them to apply for job in the organisation.) 1”

" Contemporary Management : David D. Van Fleet -Boston Houghtor Mifflin Co. 1998
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= D. D. Van Fleet I, “2fSDITT 5 AR NS LA T =2 QT 8 TIBIANCE
AT e 0 |7

& B.N. Tandon 93 SIS, A right person is selected for the right job is called recruitment.”

= Griffin-93 TS, “@PIST F90F ETHMA SIFAT G A F0e TdMfEe F917 elf s a5
@ 0T |”

= Prof. Tina Agrell ICF, “@ [T aore TPNFAE HIFAT AT SR_(XS T TS
TSl WK ST [IE SIFR AR S ST FACS AT GF @ OChe Tl 2R ~wf® 0T |7
& David H. Holt €3 TS, “@Te! F™9§ FANWACE TG &fe o ¢ Fp=arT Afmfta
YT A TR 1 T3 -2 70 |7
TCUT FIAT QZ AATE e T,
& «ft S ef w1 T AW vere AT |
& @fS T FIFATR LAT AT I |
& & Aafere FeE fe FHme AFE 40 27 |
& OF TGN AGFC FAT 16T T |
YOS I A, AfeD I AR [ qaa ¥ Toe T wiRkesa F1 4R 0%
(ST FIETCE FAT AT AT FAT AT T 2 | FA NS @ AR SHAI 56T IR FoAWC
CTAR-ARE ACAT AVEIRCA WP AT A | S8 T AZ AT T2 JAZAT AT FIE |

Sf& et afer

Process of Manpower Recruitment

e IR G0 @)l S 20T AT T GIZT | M7 T (BT AL FTer ZCer
T Tearr T | @R I Af Bt e TAME SI2 GMA WeaR TR AT A AOI S ST
TS T | AT FOPFGTET 2T NP FACS 27 Al fepqols

5. K Reiwe (Job analysis) 8 T R AR QU AMCFA 20 I R[OS | FIF AL ISR
T G | 12 (FIF PG & fF A0 I ATASTH B FM6 T w{I | B K{eeer g
T R S 4R S Z0E FIEAG YOI T ST K | PO SR Sy S 7eag F7
2T T e R oo =7 | ©1R w1 e s Trated ewpd @ |

R, itaweeid iAW (To invite applications) ¢ T AtzF "SIT *MTFA T SCaWT~1@
I T | WA A@ IR S @oirel, Wfowel, wel, IF9, A, THel, ([To7 8
oy et AR Feifn e fReifire wey syae s @1 = | (F) it R (9)
S-wpifee [Rearew (o) wifwhmre afsfy ¢ (9) afifegs afstft Tonfe s v
RIE 1 AR |

* Management : Richard M. Hodgettes International ed. Academice Press. Inc. P-16
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¥) wgpife @ (Formal advertisement) 3 325 ebfere tafe, AT @ e Gy
SIFAT AT T e T 2 | i gene Reiw <@t prenfee Sy @RI wgg
v e ey fearei apifas 27 | @ Afgst ¢ waifew st e e e Sifeser
(TreTEE [l &biF I AT |

q) -l E@ew (Informal advertisement) ¢ T3 2fSHitaa worea zre S
TREER AE T O GF R ORI T | QT (O (T Wpifee! e T
| SFCR @ w2 2 e Fwe IR ©f TR 27| T oM AR oy
(O I &ffs e Siag TFE | QLT (FREEE FIWA JTEre FRie@ Aesar
FE AT AR TR |

%) =il afeffy (Official agencies) ¢ T 7RaATRF &= TSI @ (PRSI 7w g
ST FIe I | @NF- S R[iweaer @5, e afevm, G 3BT S | «o
ST G T AT T FaT AT FACS AT |

¥) fifess 7 (Commercial Source) ¢ 3 ratza Few foge =i Afeifens fofars
fog afevm =z | @R afowl ToFoRRR ONF *FF @ | @ Afos T4
TSl (M A @R TSI efoRie s BifEw oiw Ty e o + ¥ e @
AR FACS AN | R ST P8 Tvieaet el oo @ e ey fcifers
fafeq fTfbe arsf | «ar S v w0 [ feg S o |

it #iq =i (Scrutiny of applications) 8 @A @ WZIF T A7 @R SIS
AG NS AT & Tl AR FAF A T | I, 7 PR @ Tq@ill S 7@
T | g TR o (@ g AW S gRTNE M ST | 2 RIS 7R G0 RS
o Sifere g w41 23 |

i @ FoET (Evaluation of applications) ¢ I=EFe e ~@ute Afeditas
SifRi M Feb! e @ A ©f Reav! S Frale T =1 | s T (7l IR SgWia
RV “tad fefere S A6 a1 77 | AW AT QeI ST S@d AT I R, G
TR AW 7@ > 1 o = ©f A o167 elfemzma 71 fiex smmifa fcas o @ce
AN | ST 97 96 ST 0T (@I TR e oyt Qe s Far 9w a1 67 =y
TS ATF G0 AFIIET IZ AP AT |

A= (Tests) 3 W “It@ fofare &H a1 71 (et g AF=-[F+ Qe =7 | 33
fFolg e AR T4 203 T 67 07 AL*B TfoqeTH T2 | ART® F-4q0TR % @
T | @S- e G A9 | AT oA ¢ I TGRS T SO Awf© A TS |

f&ivw eferaim & ffAgsae (Specification for selection process) 8 T AT AL
g ZreT v afee o SEice codr @ 3T | @ S T v 2@ o sleeer
T L 45 e afewm e F99 |

JB1-0q



fafq@s cear

FA EvER T A 7E e | Wi 49ty Recruitment 7t Selection. S ATS5RG
AfSHITTT T T8 Gl T T T TRATA 04 T R IR St Fa0o
o | Yorls efedm fArema Twale gl RS F@ @ I AT FACS ARG @ AZPTZ
P I AC |

G AR ATt

Constraints of Recruitment

Gife AETRA TeTos o T ARE, @ANA- ASF@A TH IR LT T | @ TS &l T (AT
TifE TTeated @ oy Ay aeg [edice ama oy sppfadr ar Axmere @t T | e @etE
CRERCE G

oA B ANiqwet

e STered T (AF T A@Ted FRAT S OF A8 N fFg ArIme! SR A SRS
A G (FE | QT RO

S. Oow I et W0t (Difficulties to recruit qualified personnel) ¢ Sref@ T
(TF TE TT T A T, W @ WG FAT LS AT I A | (ARG FAI© FAW
TG (ATF P AR FACS TF- I8 T MAF FAR T (ACF (S #T7 &y T2 Ful1 4R
AT A1 G @ Awloq AT IC T |

3. efswftem woT (Lack of competition) 8 F® FWMA T (ATF TN AR FAT A
TR T4y SRS TCASR oItg T 7 | AT T (A I AT I Z0E AT
e T4y (AP e sewre et AR T - (@A efecaitrer 4R = | few wered e
COX e T 0 Aferaifrer 38 =z A

o, SRfEF o wivere! (Complexity in Service) 8 oY T (03 I IS T
e [y AN @R Gfveret R zre ol I | @R afed R[fey Am Fw TR wE
(R 33 o o) 3 & e T <=0 TR IFoTR CTee |

8. ¥fie Ww<w g (Influence of trade union) 3 3% AfSHITTZ TN 2T AL Lo
AT ACF | O ASF@AT T (/TF T AR T A #NF WA 2o 7 Aifs @
wHifeoaR Rfey e SaeE 2 =0 | Seae T 2SS A B FeOrF W@ [
Tt e ey 270 | «Te efodi wfeas 27 |

¢. WHPEeR “ffqeq =¥ (No change in mentality) 3 ©s32 afsorT Ardfua foF 7 oIl
TR FRee [fey o 37 FawEitee! ¢ gigefr WR 2 AW | GTS[FR TS FI OH AW
AAHS (TS ©IF T WP AT T AT =1 | A Al Ty A Foia whoa
P TR WG |

b, IR ST (Lack of interest in work) 3 ST o7 (A0 T ez 4T T AR
T[S (FI TF FAN AL FACS A | @FST AF A T AF WFeT T AFETS FA A0 TS
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AT FATS FACAT T4 TACHL. IR M@AT A A O TE ST AR FI& FCT 1 | Gt
T TR @ TR T AW |

e e e afssmwet (Blocking external competitors) ¢ SErsde T zre
T ez TS AT 2 TSR I A F7 & | TS TFOII TR HIFAN A0S THgE
SR & SSf@Art ife 4t R Fe 6 |

7o AifS (Napotism) 3 TSI TR SEHG 4T ZCEAT Gre ¥ A 8 Ao Jearst
AF | IS FAWT TG (ATF AWIFS (AT TF- WA TT 2Aghe 7 ore a3 efswiea
TR | ate IF TOER Ty @I @it Zifre T At e Aif Zee e 2w A |

O T (AF FAN MRS T SEARS SfILITZ (A AF | S AfF T (e T3 oy ¥e
e qros g Spffaet 20 A | -

S

3TRE 8

I @ [T ACTF (Excess use of time and money) 3 T T (ATF FA1 MAT FACS
e g @R Essgs «iiee Fce 27 | Sigre! [Kfeg <[ R s F5 e omr 2 )
TS [T AT @ L [T ZCW AE | I @0 &S 8 efFq asies @ue ard eraifer @ sy
Ao oy ce coulfe [ ACHS I |

ST TR TRATRA W8I (Possibility of recruiting unqualified personnel) 8 3w
T (ATF TN MQATTT AT TG SPIIAT ZCET @ AR(STS ST @ T T ARATF T
T | IPRAT AT AT TG (TF T2 3 ARIL T4 YT FBFA 8 VAR IS I A
ST S A G AT AR | IR @ Awfere A FEFEre @Pirel =il I ¢ Sy
@ITRfeT AIHIE T I 2 1 |

Sepeae FAF NARA w8 =W (It influences the moal strength of the internal
employees) 8§ FF® FNWA AWFOT A AFCA RN W4T A@g 8 AR @ FIed
WA 303 | € AT T (A0F FIA AR FAT X0 IAA© IAAA AWIFAOF 7 I T
TR | TS FA TCARAZ AT | Foreplore fSHITaa WA [0 SIS AT 8 Tal#(w1 78
B

*f¥< sees f{@det (Objection by the trade union) 3 SS/EANT T Tor A T
(ATF TN AR A A Afedia A g [Kidrel Fare G | re fdite SeeE
AR QTS JCF AR AAE T 152 2 |

e 72w 5ot (Influence of outside force) ¢ T T (AT I ez FAT FET
S AT ST W= B I8 I | Ferpfore Iy @ WAy endiow vig e =
2f SR @ W@y e e (e NG S afevie weaw 77 |

“afesre s394t (Procedural problems) ¢ T T (ATF T A@E TR SAS TAFGT
8 Afe TRCR | (@F- ¥y A Sifer! tof, afelb *tm @riret ¢ wfeess!, wwe!, 9, (@7
8 I et et Toqivr [Keareita @[T S #[@ (e[, TR SIZdE FA0S &F | SIRel
ffeq =9 FRreR e e @EreT TERIR AIfRY Tmfere T N S | 9=
e 8 farr Mfeq &=y Sa AT, 2 @ SR A5 27 |
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TR TN ITREATIA (@ Srre efeqgive! A 4R I 20O &F | G0 A4l SAfo@ T F41 (@ (FI
ARSI Ty oI IO @ A2 IS | SYoIfa Aol @ [ewersiq A AldE M Serwey 01 F1
ST e (g (g 4T 7 1 BT S A 27 |

G ITRtRd ~afe/ Tt At cffert

Methods / Sources or Classification of Manpower Recruitment

ST I AW QL AT Trprie 5 A T2 200 FIA AT T 1w | ey @
E G AfTORIT Atz FOF S FA Y& @@ I W | ©IF GIGH (GIFA I JIBAIE
fafeq s eitsfel [l 303 Tige v e Face =@ | e [Kfeg st sy [fey @ ar S
Toige fAtafoe 20 AN | ArdRers 16 BT (A0F S 7eag F0 77 ¢

A AT

v v
oo T gy T

3. Soar & : (Internal source) afedis wfae TR T4 (A W+ AW I ToF 7B
S T R OICT AT T (ACF TN TRAZ I | TSF@ANT T (AT T AR Tl 0 FCA
@ITST F2TF N HZLS I FATS FAT AR (O TN 7&TEF T @ 9 7 I 2 | @K Topfer
2 :

® ARG : TTE FANMF wFel, @IS 8 fSTae! RABAT T FAE THOR It AT T
(A OIF AMIFTS 0 | Tepeart TR Iy «ft see |
® XfiF M : NS IT AT @ “rafers KW i 1eraq Fonfaes: w5 g F41 27 |

® FWA A : TR TSI AT S AT T LA ZC FAq© FaAd A =Ar
TG T VLT (ATF @ ARSTE TR AT I T | ALRAS TN W% T A4 7% FJ1 @
e TR I 2T |

® I 8 AMAAS: FT© FAWMR 7 #AfFTS I * I AW T TAEAT T AR T4
qRA |
® AT : ANTATONT FAIS I FIAFACEAT LT 8 FAT AT I T |

<. JifgF BT (External source) : T Atz Tosd S ey 2@ Ay 91| afFww
3T T ez [y Tor aeag | A R 8

S, TERATAG K : S T SIS A I SANRF e AR Tt B! f[oier «e
S TR ISR T STV I | @ FEE T (A I MGE Y32 ACGF | FR QTS
(PICAT A (7 L BT |
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FHAT TGCT A@R : AP FHT© FNAT IF-AHT A AGNT-HECN T4 (AT € TS
AR FET MW |

T RN TG+ T ez @G Toge <Er 2o T R[S 7L | e dbfre S
O (PRSI e [feg ee 5 [RINER 7egr T 7R I AE | 9@ TS (AT T2
R TGZ FAT AT FZF | “IETA TABIE T IR QeI GFa Faeifa s [
HLZ |

. A RY : =i Y (rFe FA AT FA AW | G Ty TS GBI I FET

S S1rEa A [ifeg 08 §fE s=ema 303 AE |

fifSq fret af SO 11 erias Tor @i o5 ez 4T 392 ACTE | P @ AGSTS (@ T
AT QIR AT AT 15 41 2 ©Itva 1B Fiverd &lf's A @i Tale AN |

R = (0 I Sixete FRs oD effs WFe e g dew @riret ¢ v
O FAN QT FAIT T3, AT T @2 T T |

o ATSBITTR A FE : rorficasr sy efediems e pfesr S1e *myom +aeed o=y <
SR AT IR |

YT A : S T FSHITT ATFEAT I IS AF | GICHCE T P LA 20
LCHA FAR Q@TST 8 WFe! AN FATCSIGF ZA IR OIS IR AT TGere w3
AT T A |

. A FA : @ I T ST A FIe AR, (FORA A T I BIPE Sptel BCaweeT

SRR 4y (AT W 8 O ST ST awie F0a S @ A A |

SR = ST SACATSC AT G AR G S I FIA IS VLT (/AT Tl &R 4T
|

TFOIFIA : TFOFRT oy afediems e pfe w0 FHTez T4 I |
FARR : SIS 8 FA7ART AT @Ff6 7 |
SRS w1 : RS sRmP e TegE WHTrs T ey w4 T |

BBRTAD 8 J0weT ¢ @it @f5 Sreyryfae ffarm | wx ey SfRAT @ @ & (T e F
IRAR 1 A |

TR @R : I o Ao (R T IWE @Y [l G e F e e
AR | (oI BRAMAFIAT ASHITTNZ @ & 6Te T ez IR ACE |

Totare @fel Tele T e IR e ST Koy Tt 2re T Me@R TS I |



fafq@s cear

A15-3 ¢ T oy

Q AT (AT A

v T S e @S AR

o T SR afear adar Face AR

» T SR G IR TS SIS SRR |

G 4o

Selection of Manpower

GHIfE STeATET AT 4io ZCAT SreifE At S 5T | iR T FE @teR o7 (A s
v alfer g 20 | el @I FIeE S SN @PreR SfesEar i of Fa s e
ARSI (T e FIART @ TIHTER LTI FCI 12 2 AT A Toife 415+ o1&l |

@ GRSTS @IS TRy T ARIE AT T ARSI SIF FA (T67 0T | S (oA f[aeees
fog T v Fe1re W@ Tg7 I NETIe R 1 392 AfSDIa I8 FHo “wighs, wf,
WMRAfS, I, ToIR Toiiv faws «3 w@ge | F bR Ty f[{feg e ¢ f[eaeas e
A AR T 2T | FOAR T A, T 5 2R @ ST I NGO RS TSI Gk
TESRANT FHR T4 0o (g A= FRrwiw w0 & IRIE I AR F9@ 2 | @b
G JIZTH o5 ~HFTed ¢ e ¥ [Re |

T . frw B [ 3, “ @ afenn siamesiRion 19 2e awiE w9 @ e AmE @
T TG @IS AR G2 FIF TG AW Wi (! 7, ©ieE a1 4t Seifes f4ioe 3 1”7

@  R.M. Hodgetts-93 TS, “@ afGam @3 afediw iAfe *1tia ey iadiBIIAmT T4 20O
TSN A AN &5 ARIT IR, SIF I (416 03T 1™ (Selection is the process in which
an enterprise chooses the applicants who best meet the criteria for the available positions.)

T BT GIAER o, “FN {6 e AR N 2 (1R T LIS W15 T4
TR AT TG FICK AT TS TSR HMCE |

& C.B. Gupta 93 TS, “ef$diT xTyom s7ce Ardfiond W4y 2re Soyw endlt A FE@E A
37 1T wiew |”

@  Van Fleet 43 Wro, “FH G407 2 W1y AW T e AErew I ARIER Afewm
o 1

=  Dale Yoder-a3 s, “fAdi5 20T @¥« @6 e @it siwfcs e o=y S 77!
ST O 1 =Y, U GIVECE BT G AV T B AR & Wit QF B (Al 27 11 17
TSI FA T F2F I T-
o «@ft F TeQTZT “IFF I |
o «ft uTb oI @ =opfared Fier KT=T |
o O3 W FfES @ At A= FAT AT |
o T TSR T AfSHIT Fewero! fTSaie |

AR ST qece SAIfT T TR Awfore e fSRE 8 ATSRENT TR G LGP Tored
QTF Imigle, W, smRefe Tenifna T difss FRmae [fogena «[rwr (&=, T e
LR AT ABTL ARIZ I @907 FIACACE ST AN A[y=I07 Feer (e Zeetr 3 A
Teife e |
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Gif& FEIsTTa e
Basic Principles of Selection

T 415w afe ey o afe 2e 391 27 | @R Tafeq Sy AT IR B THCH
Qe @@ | e ey g W‘EW‘TT@WWWTWW@

F. K R fof6® (On the basis of job analysis) ¢ 1% R Sox fofe w3 o=t
T A(GF QRN TR AT | AT @ TOTF G SR WA TR AGF QT AN A | (I
ez oz i 5 @31 ¢ ©f T7ome uee I [ @@ wvel @ @Erse! AT TR T
O TN @9 ©2F AT T | FHF WFeT SFAER & AHKo I [{eeer e | F4
FAR |

4, fSSa@rret (Reliability) 3 [feg g sorwr [feg w@ma @ 3 gfewm I9ze =7 |
TR @ @R YMOA[E JIZA I Q8T A1 (@ O [T eAT IFA | iR
feacarrel AFRRER & G2 IFACE GF2 NOrFH GO F35[3 AITHA F4 =7 | AW
SRRFCR FARFS GFLHA WPS AE O TR (Noqeary e azel Fa1 I | o7 I
FACETR 04y Fogel “Ifffwre & o Qi eq ARRSEa At (7l (7 |

A LT (Suitability) 3 @ OrF JIFET E T WIS A IRFIRST THCF SRS
(S (T TR | O IFTET e @ [y e zre 1@ | o1 SR el 36
A e | IR @ R 3 féiveTe w1 [edw @i el es 3378 SAwm a
o N RICE (RO S WIS 70O S | [OAR WO A5 Wiy At e, T
TR To5 et RIpAw Smee 203 | Afedita T SR THRER T Foo!
fefess e vt S wRT SRR T3 foliv T4 QT #1071 Afepits Ftae I TR
TG (@ TS AHIEER TIFN (T & BRI Awe! qivie (Concurrent validity) Fo 27 |
SO TALST AGIRER & ALTS T ANCF ST (Tl 2 |

5. 3¢ ==t (Examination of job) 8 43 “tna Foael W & & wwra TAm=
I AEFIE O FE 2T NG e a7 1 G FE 2109 7 serwe qArder
FAoFeIeT Mmere w77 |

3. Afoe frfme fWdiwet (Determination of appropriate criterion) 3 #fos ==
TR o Soige Fefimes e wasid | Al TRaema AT TN AL @ S
FIEGET TN FC ASF e e sar 7 |

©. FeFe fUEe (Analysis of Result) 3 Jfdifse i ¢ f&ivem amr i T sfee
2@ of o Rt SR (@<e Ao Fraies o A | S SHAeE @ e
75 Ol RO I OIMA e Qe KT NG ABIE FAT A | G AR
T (I TGS AT ©F fmeter Fq1 787 2T |

Gif& 45 afeFar (Process of Manpower Selection)

A TfE Mates A @A o S Eve afemr e 271 sl 5 gz [feg
T oq NG T A SIF AN P TSRy 5 &A1 117 | 77 7~y Qidice fofv fAfeg
AGISF FIGCT AFNTT AT FH PIGH Gy CAYS [ ©F A4 Fea | 4 A1 FAT AGFE
efodia e afeam feger ftefre =1 @w EWRIRATte 5 FEoy @9 [T & SR
o efear seme @3 7@ 911 e “rafeq Ty Ny AETR o8 A afels ffioe Jmfors
IS omeer 1 afema SR a7 Fa7 =7 -
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RIS AFDIF : e 5 A1 idfisrers e Flva Ko arefics TrFeE e zre
T | Q@ AFFIHIT A T=9F AR (IRl TS F91 A | @ I A 7o E5ar @6 @
Al 31 F(F (SN e S FIY FRATE ST QI S FACS AN |
A G : GRAF ArFRER MEEee 20 Aidies a3t [We 2e Siame F90e 9 27 1 9
AV 2@ T 22 T=9/1F [RBIfre Oy 21 TR | @ GIesl ST MAF Sy AR
SIS AfSHITT DT (QITE FEmar AT SI¥iaze I T ST |
AP : WCTS T TS (IS FoT @AMg e T Foiifed Aarde T fodives s
REIoa1 1 2T | (B SAGrleT 1A 21q Y 7T €T W e e e S0T T |
&S SPTHF : FoN T eITTag So [SeTe! Mg 3419 & Aot (e wifrgaer
[eT @I T FACS T | TS I Sl W6 (AF I A=A 7(9F @R fegTeay ey
AR I |
et AT« adt o @ diest endia gfad Al w9 77 1 g Aifig @ e e
TR G FOLP IwTE! WR ©F @ AR STS AT 0 (A R | GTS IJIZS (AT R -

& ITS AT o N AT s e AT e Jfawar oKW, Topfn
@i AXF = AT @I FeE Gy W w1 A Te Fe e ©oF SR A (i Wi
A1 OF “[ATT I TA = |
QTS AAH : @ wiere A Te T FE AT @PTST AR [l ©F [ TR 7 7T
Q A9 ARerS ey =29 3T TET A FAT 20T AT | @ : QI S W S &y
RS0 =F GT Q=™ SR Qo a1 ©F (74T 703 |
P NTRITT TGTT [t W5i5tea @ wieot Ry snfaenfis a1 sifaein o arfics e
F0t feifers a1 | Ot (Al AT TFei ALSRT Foe FRE F60 LN I AfRaes s
QG T BY; NG ©Ob] HFe F0® A ol |
[FF AF : A QTS (@ AT TH© A O W WF AT GO 20® 2 |
Yy AT SO*l] 2T QIS AT SATIR AL ool e 20e18 T& I &y ©F *<fs
Qriret 5 St &1 o 2613 41 |
T O QR : T A9 e @Few AT e 8 ANEE (M1 ©2 PR
G oo e (SfRfFET T T 1 @ GITe SRS @A ©F AN A (AT A So!
o0 o pore Fraes 3 &7 |
fFive e faie : Somre fifey efwmr awe 23 r g e endfice v wam
G ROTS &S &%el 00 T QR I JIZA RO S (@ ReieeR &y w3 7 &ioe
1 2002 (7 @10t At 27 |
oA e : @ o endies @t e s S| SRIeET ey e o =
FIA FC : S AT AT AL 2 FACS AR IANE FIASI GIFRcs e o= 27 |

AR ST TS oNfS Afedi Teu T TKIvE @ afemr e Far 2@ o ] afed
TSI AT T W QA6 @M I T | O @ 25 PR T Il (K057 F00 A0 FACHE
Py T ARIT T TR T(A |
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fafq@s cear

Ao 3 SIS, (T4t @ TS

Ty

q A CITT A

T MG ST SIS 8 (AT FF S I FACS AR |
fSatamire! ¢ (aver [Afeg w@w bfre Fare @ |

SO JARICIR AL G AL TIF e A0 |

TR S A TIF TS #A10a |

X AW T IAE TACS AR |

Saramre

Reliability

SOIFR AR AR o SOy T I RIGCTR (@ IALST @ A | GG ASFA [IZ©
@I Boi frsacarreT vt Seifed faaw | sorFR FewE R T3 fearre! st
o (SIS S T OIFIF FAFAE G2 A0 IR 2K A9 LTS 7 |« &R
AT I T BT AT T CTORE T ACSEEE I 10 A TF | AR oL
fSatamiTe! wfete ZE A0 41 2 | FAF 5 T (@I G0 TOrF A%fe IRQT IIQT T AF2
TN A NFoOT FErF AT A ©IF @ Az NSACAN @ AT | fSAcarrew anfs s
T (w@e Reim T S e | AW sEere Sfime FEE FERE T o
ST FACS 7 S O @ (A FTHRE T34 AWFS, *Mhe, @7 Ja Tohie & 21
41 Bfbwe 7| O I = F G5 Feawrrer @t wwend [ww | rweE werwe e
s I ey e [feq g T «Ieql I A1 SHMETTST TAT T EICFE TP AGTGAF
T | SR fSatarreT wifets =afe e oy 201 |

e T et

Oprational Definition of Reliability

G35 wAfarer @Fice fReacrirer f[fey @ ARrFR Il TR 4 7 | 9 A AT S
fSaEmITeR SR Gl T fFmie el I61 | (@l EAE@PITS! FHRE & @ IR 75
= O M2 (@I (AT B Rearrirelts wwifire w4 27 | earmrer S et af 61 forsmete

A A \ 4 A
Sk RS g €A T foe AL
(F) wSrw-s:oers fNSarrret (Test-Retest Reliability) ¢ fasrsret g feaamire

STFE GIT TTOT afS TR TSIF-7F:erF [NEaw@Pire! | (@ A& I @ TS
a2 Ao g @3B e TR 8w g2 A «3 SIS A 0 Afednd wEwEe
TSRS TTRT T W OfF o7 orF [earmyel e | AR J7g I

2T 8 Bl-8Y
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TSI & SR TR GG TSR (FF TARL GF2 I A1 F0ed T(J | (@F- GFEH
el (@I AITFR T© THA S OT GFALR AT SN S T A G 7 T SA
SIE AR g fFSatary e Af ST 20 | MRS 93 AT AFSre AN AU
OF AT (ATF -9 T *FT 0@ A |

(¥) =g @ FSawrer (Alternate Forms Reliability) 3 fRSawmsiom siw aafs ww@gof
(AT N & 0y q@e Feaarnet | g9t s g Feaerel R ww [
T @ I TFI I (ST T AR 43 T (ACF TOF GBI &S TG FZ-7IF feyefar
=4 7¥ | I erw 73T «FE TN =, O AT IRAT GIR W TRA eFhed AN K
QqCF | @ CFCG TS [SacaeT B! A W 21 |

() 7o fee  fASacariret (Split-halves Reliability) 3 “ffsi=ret IagR FEawamrs FEHRE
N @F6 TEe 2R TEH [ow  [EIEmTeT | (@ Aafed MU e AAfAwere IgR 726
T 37 Sl e 30 Tow SR & foy w9 A TFR (@@ @ AR oIl 9 - OiE
Tog frow fFSacarre: a0 | o 97 @A AT 736 TR THER T F41 T O
@ QT O3 TS F3I5 AW ST CHITEE Tl 5T 27 |

(¥) w7 Saariret (Observable Reliability) ¢ Sa@msiom w&eaw «q@oa w =&
ALIFAR TEARTST | GF2 TFT AGAT T'O Jfeq Aawd S o @2 379 T o
TN PR FACO ANE | GFH7 T o *RHTHT TP AWS (FICA ATIC VAT RCTHFAN
SIS I 2 | @ WO NSNS ArFIFR @ FEETCR [TSRmeirs: AR (Fa
IGERCICISIE T

gt 3 At THIR
Validity test

AfSHITTR *y =itwr 3 s aft 472 ww@gad | $oige @ererm g I N cwa qrder
TR T2 ST AT TOFR THT Q2 AT T | AT TSI JARIE (G AT Ao S| IeTo
4 Bfow | IO TR Bod ST e I e Praie | o1 sfewr qard zem gy |
SR WIS 7 F@ THRE AR & 2Tarey Srerw FdRe Fa1 | e R o=y 2=
TS TR (PN Sreey TS Jge 204 | Gy e fdifae 2w o Smeas fefere
fdiRer a1 8T T (AOIFRA ILST AGREAT & FORTA] AMCF A7 TN LA | Q@ oy
AT 4T 24T |

(F) F1€ =%t (Job examination) ¢ F¥ S SerwR TS AGRET G e afwr | FE
e e F4ifTe e IR Skize 26wl W T | @F0R SRR [ MG I
THMER & LR el Sfeees! 8 @Mre Tyl FE@e T & | IR P TR &
T (@ AAS @oTe! wFe! 8 WfCweR AT ©iF TS AGRET T2 T ATAGH 2F |
S OFA S S! ABIERH G FIY AT TACH &F | GF FAY 9F §F [ TO®H 95
T SFIRR IR & T | (@AF— Jfasre! Sorw! 7 l Jiew @erye! ¢ RermE i w
T | A @ AT 77 AT [T (oM ooy @7erst At @ SR fF a7 ©F 290 s 97
i |

(¥) it fefims @ Ffds oSt fdiwet (Selection of appropriate criteria and test)s TS
JRER IEFre! TBRER Ty G Ffme ¢ Afos worw fdive ewerd | afediem K 1y
S TV FAR &y oo N afesr s=ifigd | ffime afsfbe war Iy o347 73,
4T ©f fNdaee efopia Fire FNom BT AfvwoR AT I | 98 2B Fhae

2S5 8 oj'é‘f_gq



fafq@s cear

TET FIAWE AL A S €@ S I AAITHCT ARE 2 | ol e s
ATSTF T & T 8 TR T [0 1wet 7 | goid e fadeas Sox fofe s
FoF Torge wor! e 759 27 |

(o) TR St @ AfSe oS fNdiwet (Analysis of results and selection of appropriate
test)s WS FIRET TS ARG & Feqist 2w ewpyd | FwA AR oy
Af DI FHWT I AP O AFTO] AT O | FH AW FACAT N D
TPV @ FITH FF TR AN G T [ FA1 S AN | GOI FoAree]
AfICAT AR AfSF TSI 4o 1 79K 27 |

QRS TR A

Operational Dfinition of Validity
foRb “Mafos (qgel ERCTR @bfere 85 “afe qraee | af fersmers

[SECERLEE]
y A 4 A A
SRR Yo7 (LS R I (LT ST (T4 SR FLST

(¥) oRT@ia e @wet (Predictive Validity) 3 st RERea o7 wFgsd @3 *mafs =@
SRATANETF ([QST | (@ &S I @FHEE T T S R 71 oo Féiws oy
GFR  SRISCS HIFR ARE FgFE 9 ©F I AMITHS I AGCEHER AT AR I
FFPER TG AR-ITF 27 T3 T4 T OfF ORyalel o1 (I4o] 0o | G+ (o 7zor I
XTI (BT AT (A 2 SR e ©=0 RS (34 01 {CIba 41 7 |

(%) 7% IS ¢St (Concurrent Validity) 3 Stas 0% @ feameiws! 4o safeq tqaet
TR & FAWA I 77 ARDS @ effmrer sieat *[¥8 STers Face 5w 1| @ S={B
sl e oy 6y agd I T T I G SILF FAWMI AF6 TG T ST @I
S T SRl o (R9el SN iTqN B S SR A0 S A | G
AfafFfore Wt e I T G TRETT (IS AN BIFACHA! | FZ TONT (IL4ST ATITT!
T SIReAFS AZ-ITNCHT FEARFA (M IR0 7 (S (@S I (@, A SRR (LS
MRS oI5 “rafed ast ffoe F0q |

() ieew aget (Contant Validity) ¢ Site® (3qe! Iice Ndws w25 ¢ a0 epfen Wy
AOTFFO AV FAT | WA (T4 I [ @it 96 erpoics f[pitaa e 99z oF @
T FAET @ AR RLONE AGF (qer8 @ T | (@FNfAre FoRs Io=sa e
T SIS (R Ty FTHIT o7 oI AT (Aee A6 Tex TWiaw 20O AN |
@ AT Afs G SRl o (FF T FE (7 ToIes O 5Iaf2 31 | o AW @
TR AT o T AW A OT ST FHRAEE G AL [ @(e Ped 2 A1 | @a- 7407
T Ay RS |

2T 8 JBI-8b
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(9) = a9t (Syntahetic Validity) 3 &9 afsdim i 16 s s o=y afedies
ATETF TG TN FR6CH MG (IO NITT FAT Tow | 9F6 {67 *afs 7 e
7 GF6 2fesi Iyl Moo Farere qefooRbee SR REA Sifera (e T ffoe
(S A GR OF *~ @7 5 =1afs S Fa0e 20d | @7 T 115 afedies e s
CALSTF FAY WOICA! T | @ &S S FNF S [{eeg 74T Wq4@<el” 90T |

TOIFI Qe
Concept of test
T T FA 5 93T el af e zo sorw | I e owFa I RS A A 1 7S

TG AT @TSPTNG F (A0 T & TSI wrps)f ST 21e 7 ACF | FH N0y
TES O S @ [ AT oraforE A | o aidig Wy Torndre emeten & s
RAII ©F AR AT AR TR & TSR IR NOJRF | WA 0 NAF weliFfera wifres
B G TG g TSR AR A7 T T | AT (FCE Pl (714167 G35 el a3 |
S IR (R SIS TRATF ¥ F &) IPRAS AT w03 AF | @ AfRifEfes ey
Toige 1 AR [ T[Sy eFF TR AR Q2 T W | TR AR 46 I Sy
2 seerE 8 sAfare @ Koy o TRRE edRfeR SiaR SR g A58 T 'F | TR
FCF@ [T B FACO A ©f ADIR F(F [EiHe Fe &y ©fF Toigere! (o 71 & | @
SOIFR AR FHF q@ efee! R a1 | W[ Jawel e AR I @ [{R
Qrgarret, e *fE Tonfir 52 741 20 | @ Ko sfafFfere a5 wndmae aze s Ifare
AT FACS T | @ AT TOFIF WL A (@ATST T ACF6! Wrve 26 T qceT ey afesis
5 5 oFea ey 2 TOrwR AR 42 FE AT |

S IR FRUPAR

Advantages of using test

TR M A I TSR owe ey orafs IR s @+ FEn safer ey s s
AT MLT T S ARIT IR OB SN R | WA AP0 Y72 WiveT, ©IF Toge 3 (4157 @
a5 wba FIer | @ IS FYOII TV TR &=y ST G50 erpsd v [(fog o werwe
AT G ST ACS TH 27 | FOrF MT FOGTA NFE (A7 8 @elJfer @ wFel,
Ifarser, @, g3eret A @i, ey, ez TeTvR A I ACE | STOrF *MAdiT @t AFRET
g RfSFeI sTwst 63 | T FEI60R O TSI (T e S A0 O e SNCETsar w1 2973

S | S5ACd W W4 (Determining the standard of attitude) 3 SR 3 Srerawarly
A4l Z&T o IR TS (Feg FHE A5Acd [GnE T i F@ A0 | s 19 e
= Ao AT SBACeR e [EifRS AR e SAfrr Fr ew & 193 T Af vl 7y
AW FA R (R e fofes e azd 91 I e Prale aze 89 27 | WK oy
TS T fEare a3y 8 weferg qme ef s s 37 |

3 | fqarrer 4w (Ensure safety)s 3 &6t ~fafs IAR{E T TS Q@PITST g F31
o 87 2 | TSIFIF N SHYE I (AR (AT T8I &7 | FIFel Fa1 (74157 el e eyl
B TOIFE QA TF @ WSO TN A TR I I | 7 @ WSy T
e T efevitTa Seoime afeam Iz T@ofe TR ARG ¢ TG 0T TS 2 |
O3 e foarerer [l 7189 =7 |

2T 8 PBI-85
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© | TS A (Proper placement) ¢ efsoits ey e ffeg st ¥7 o= 2 =51 @
A *T AW IS FAT SR | e werwe k1w I {eaweer @ I
IR | I ROICER T4es (W2 e FTe Tl STor®! Tl I TN 7B I afs eers
Sfoesl @ Sy @Sl AT BT AGIR T4 NI T (I @re! 5T T Toyw A
e FIte From 87 =7 | ARRE FAFR T TP IO 789 =7 | A1 eereT @
R ST FIe I Bl J0T S (I I A @ Giafbre S S me e |

8 | 31T W& (Acquiring job satisfaction)s I v werww AT T8 [RMww
CFC@ @M A0 | [Rifve ef¥ @rrer aniE, i Ko Torina o wrerER IR Y
T AT 932 TAFE A FAT IR FOTEE R TERE = | T8 (27 T2 2fep Togw
A ART T I FAF AW FANE TIFN I | FA AL A FH WS el [pefe,
gFere!, INaITe! FeTIf RURTed ey TSR 92 T4 2 | 97 0 [WEifae +tra oy s
FIAR SR T &6 789 & | BT F0T818 LI Sawi A1ee |

@ | TeAme 3w (Increase of Production)s 33 F&6c wrSriw aam Serime Iface AR |
TeAMASE 2fSHITT *7 *METACS TS WITST ¢ WFel T P (NAI60T 0 S I
*f1 | 3 o elfimar fafey sRice srerwia e Sen o fdiveae frowret Jfa e | Serime
GG SO FIRIER AL GG ST A7 F G T =G ST I I =17 |

Y | WAk I (Increasing morale)s WSt I VAR I CF0@ ewpad O AT 6 |
T fveTe earem 7 afevls f[efen e f[feg fas T (3w ez 303 | RIS
TR T Z0© eforafror T4 TeFe w3 AR T G TAge A 0T s =i |
Torye TN OIF To Ao Mg JPOICI T I 3R FHF NCARE @i |

9| 7% @@= (Control of expenditure)s I FFae arers afeditag oy @it swpsd fw |
ARSHIET ¥y =7 TS I el Fa1 7987 T A fw@er 741 I W | IR Ay
@SR FHF TTAELPTS] TFe 2T | T AfSHT T F9/67 I 27 | Afode o
TR SN FIRIET FCRT TSN (0TS '€ Wy FAT (W15 ¢ | @ I FN4F FreTo!
AL AT Tew FuT AfSHITT 7 et A2y 6 |

v | Terfifte Aoy @ ¢RI W TFaw (Development of quality product and services) ¢
ARSHIT #6175 @ G T Tgaw 36 el x| Teome s0f feifere w5ar v 2ot 297 @
TRIT 9 TF© T | WF FAT (WA T NOFR IR I T | O] ARSI (V0o
AT | Af ST X AT TUE @IS ¢ WHESPTTY I LS ([ I G SOHR
TR AT IR | TATS oy 7% I TICHCAL SIS T =7 | SOIFIF AT SRAMI
oo ooy woF ST e 0 2 1 T SeAAifere Atea Wi e 27 |

SO R SYRATIR

Disadvantages of using test

o FA &b ey R ewe | Same it s «F TRt SRR [y | S|
SRANTE I TS 3T 2T -

> | *rweiifergs @R (Possibilities of Npotism)s S TR TRAANT F51 W [vs
3| fFg qewitge TOrw AW AFANSIET WA qFE T4 I | qUHE wolfow
AFSHITTT Ty o TR 2O 2T (BT @OTSPTHY I 415 2Tere AfeBiea Aag=1wi
oy @36 e AT | SO AT MEe TAYE @eTeTg I T I I A2

3Tf5 8 ‘j‘é‘f—(‘eo
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AfSHITTR o7 STy RS = | @ FEACT T HIRE iy Frarrrera s @R oFm
fag o 91 |

R | gt (ambiguity) 3§ TOFE AT ST AN FIATLT 20 S | R T AT 8 T 4T
AT FCS AT | SOTF AT 7o @ B Fce 5 @y 1 G TSRO AW GRCAT
8 = | Wi @t qiRelt efovits fifey et FHoe ey seieie 2 Face wii | afsvitT
Xy Sfmd F e @t ewped ww | @ Ry Pen g T T 91 A AN Ty
A 3B 2T |

© | (ANTST T T/ I T (Secrecy cannot be maintained) ¢ SErFR AR CNTRITST
T AT TETR B I I NARA Rl | FN 0w oFea alfsviora g aied Tew
T ST ATHBT FAT T | TSI ST TG 2D Tow 31 f7ivee 7w, fvg TwwifEs
o endie feers g fa o R 303 | @bt Sees W96 Seigwam | & @erst
JGIEER CFC@ CofTATST TR T et facs =41 |

8 | If&y sfawea wiberer (Difficulty in personality measurement)s J5feg #fReceq wibere!
OIH AR CF@ G0 Ago T [Hieted Koot ¥ Smiay we&f ar @ifeem A
AN | FE oM F7 Afey a3 ewpsd S | g ey a1 v ow@
Fferea AR FdRT T 472 THA | TOHER AN @ THG {F qI6! IFeTS] I NS T
¥ | 97 TR G35 [Eifae FREmE Aferg AR @ e A fqde w8a =7 |

€| TR O WOrFA gfNat w2 (Role of test in motivation is not clear): 3 (el
R SO ! i3 | Bl (el SHACT LT e FwTe! e S W A |
T AT (@ (ST O AR AN | S (@A I (R G @ 49
e |

b | X - IRCHR CFC@ M@’ (Limitation of test in case of co-efficient of correlation) 3
TOH! FAT IO CFE (T ANE FAF @eed 8 By Rewme w0 w59 T iifire w1t e o
AN AT To Ao 27 | IR TOwIT FAEE T fofe T ST 400 Fa1 =7 |
g fdifoe FT9 Tifre FIEE ML 8 TOrFF FAGER H2-9"F Al I 1 | @7 o 2o
TOFT IO TR TS89 T 2 SDITT I TeH @ e @zt 7 0T O FAP AT
MITGHE 2CJ ©f e F @1 IR 7 |

q| f@ifes Pt (Scope for mistake)s ST T2 W T [@ifeq J@w Ifa @ | @9
T SIPf Fena CAfEy @ @Sl RUeTEeels (g (@ Seepie ¢ g i3 7F- [ TR
¢ fRaifes st 3fa 3o |

3TG 8 PBl-ed



fafq@s cear

A15-8 § AW 77 (Application Form)

Q Ay 1T =AfeY-

" XY SV TR TS SIS AT

SR ey 4R T SN AR |

» e AR ST RTaey SAMITTR AR |

A T/ T ACwqAG

Application forms/ Application Blank

X ARG VSRR TCH O NGRd GF6 UIF | 97 MG @HoeE 7o 8
FfoTme AmasRl Tacw [fog o2 Tz &e d¥fE @eirs! JTa0F GFi LR @ A F4T0
T | 2lfsfb afeBi Sima fery =77 Stawe =@ tofit I | ITe RETBRTA INTSIR AT T TS
S el Feait I TE 26T WRAR T I 7 St T AW 1 WY W@ W
AFICHE QTR THYS T AR A2 TRE A5 T | (@ T R W Acawe o
RS 27 Of fepehors

>. IIf&*re w2 (Personal Data) 3 &fss *y SRi@ o =@ A¥iv Ifesre w2y e | @w=-
IR ww, e, G, T o, T, of st aefe | et ST wws A
HFy AICH ©f, THOI, G, LI (@17 8 WFel, (AT TF, TS gfema 7y Twnf 2
R AT FFACE el G AT A |

3. 5P K" (Employment Status) 8 Stavaer 2iffe »m, FIF (AF OF HIFRE G
MSAMATS AT, A (@& Qe 91 of 7z (Full time) 3 & vife Fawe W, aiffe
M RIYI O (I AW O T & A 2l faw @ wiwe 9o T4 =1 @ T ordE e
AR BIFEAT @ ARSI STATH WLy AT ZCA 6 T ST STy 20 |

o, frFt @ wwet (Education and Skill)s *=7 Sicaa+itas @ st ax=eid fCeids F41 &7 qTe
5ot e féer @ wareT Afseitd SvaitT #41 AR | AT firwE el At JEnReE
Ty Y& NS R A9z = 1 @ R w3 s TS 2re 70d | eIl 9 weReld weniv
T Ardrer @ Sogee! MRS e e F1% 6 |

8. F14 3fzhT (Work History) ¢ @ St 519 eidiar S1tve Sreited 5Iafa I6far Qi 36 | Twwe-
SIRE RN, ¢ I I, T ¢ NN HAF &efo | @ O Te A wwel ¢ ARy
RS AGIR T T |

¢. W *M, IX 8 A% §FFF (Membership, Hobbies and Award): I3ZFr ¢ Teq
EE & S AR FHPCGTT IFGH AT (AF AVEAE N4 AR I 90t | [fog
AMEF @ (PPIER AT FETAT AR FNGHG 8 (¥ AICH Ol AGoTo! LB F |
[TF alfe ey Apferm | 7 o [ed @ie ¢ ArmiHer oo o | oRiel 7 Ao ¢
TOMF f7sfSe =12 R @ e 7 |

v, @WEE (References)s ¥ Srore 7a0& ©2 &M &« 5RAG T 92F T4 IR8 (i)
Fa,a0Ee, e, (i) ared [ees), (i) SavesR eve afE o | (iv) I59F9 8
ARSI | (FIACHT o SC*l] 20T OF ot Sbae 8 eWe orAfd IAfel  AG1E Far | Rt
AfeBi ¢ s Fod S T o Jfey wvad, W2, vfa, nifvpem , F T el eefs am
AN O QA FACO AN | G (AT IS O OF AT 8 F W A0 ARl 0o AR
IR | OF IS o Zro ewe sive ToF Swe T3 o T AW AT | @A 47 I (FC@L O
Afege S 2de I ACE | T IFAHCEE AAEH TS A3 05 7 A1 | (@ O 46
BT IR I ARCICS SwoT 20 S I A 7 |

TG 8 B¢
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W (@4 (Signature Line) SItav=eit@ we<tes I Mg as | @ [vE g Scamaseics
SIfRETE WG WY FACO TF | A O 4WG A AGFS! AACH AFANG S 0 |

SfOFIT 479/ AT

Types of Tests:

T AEeq AR AT IR, AGE-SBA THFS AT 8 P S Sl TSIt o Je!
| Y I I w3k T @miret R f[fey @ STerwE 0B ST A0ACE | TR
TGO NI SoeT SFfors <=l WiH Fa0o 71 e @ A FSALPIo @1 AT @, A
SO AT FAF SR ST (BT Sl T A |

FHF Q@reiret fdace [RfSy @ STOrFR Aba I | GRS 6T N6 (reat 2es

ST A (AT TOTHT |4 [ <fep wo
Hasrer = ) = o o | ToreeTS eereT TSR
RSkl >
AT A (FTOLT TOIF [«
p| IR @ReroT e
G 3 | T ST

>, et A @SS (Aptitude Test) : &3ereT At @iT TS 71T @ Ffew [eaw o
oy e Fel Sty [ 91 of R 90 2 1 97 7h @9 Ry R o /89 w3 9
ofss! 2fawe T T | ©IF ANF GTF SR Hwel o 0T AHT | (@I 4@eed AR emi
T4 2 fdifoe T 6 oAfamier Terere! e S0 AT ©f QIS O e (et T A |
T (I AT I 3BT, Tale, I @ Wl Ay 9 Ty 0w e9erst S8rw1g 599 (7l
qA |

3. IfEwer s (Intelligence Test): Ifawer STOrw Sra=ly 20el bipar aArdar & sifasrer e
ST S 2o T4 | @ TSFIF 7T I NPT SR2ST AT HA ST, I AL !, ow
TS, Rigife ergfeq w@r #fm+ F97 =7 | Thurstone J(@sl S FF =, “Ifawat
Ifen Ko, I=fetr, Qs [, 9fe=E eefen wram fiwm war a1 arfiw @rirst
JHIEER TTBIGE SOTFR (T e e AR ST Jrasra! A @ 7737 & |

©. R 3 @z worw (Interest Test): I AT @@ ©F @IF I e-reR T feq
@A, NATT AT 8 T TS | @ SO TOIHIT (@I &FRF Feed Afs o wfss
SR of el 4T AR | O T AR i B o ¥ SR A TR AR T |
«Q TSI A (I FIed 2l & sifaret sz o siar 9 |

8. ey worwt (Efficiency test)s (o7 SOrww A9 eve S MNCF Twd T@l, TSl 3
Sfwe! TR T & | G SO WSIFF wwel I Fop Serw ¢ T 7 | 9@ dfewy FH
g4Fe T FEF fT@HRM F91 | @, GIC ST AAEGAE @F AR 9 B
FATHIE FCHC FACS MR ST (F2[l7 IR 4T A |

3G 8 PB-¢o



ffa@st cetamT

c.

ey wrorw! (Personality test)s ey e T 8 HFF TRFYeE Toyeard e Ko |
7 T O LT FIARFET @ @elJfer &M AR | e TOrF/ A 2w, WA 2w, ey, &Ffo
, Teot, fBIatary @ Sy Wy Aol 9 7w | Sawesian T fF Tan SRk wdiaf
T of #Afasrel S & BfETe TSFE LTS 2 |

TS @7t werw! (Vocational Aptitude test) : (oMl @FereT SerwR Y af* v
MG (FIF [T AP HATE G T4 I | O @ FEE NOTFR (@I AR Faweq To
TONT &Y (NS - W1 | (FIETNE [{OF (17 e e7eret et of fzwsiel i =3 |

Jifeifs @3t st (Technological Aptitude test)s [feg Fifeifa Fier @xq @M,
ST AT, SR &gl e &=y e P (@i AP AHE | et TS
7Rl JfeR IR @RefE ¢ FTor AR T = | W 9 FREE [ReW @@= orR oidw
ST AGIER &) &2 “RIFE 93! T4 &F |

e Sorwl (Achievement test) § T O[S SO 7T AT IO @ 8 oS
AT T AR | ALRTS TH TS FAFSIAA NG @ (0T T AR T4 =7 |

TARTTS NG (ATF (T TR , o (g <@ (@Fier 3927 341 27 | ey yEefirs «
T NSt T A | @F Ko e or8fb afedies o w01 Swe w5 @ g
AreTT T ©F ZET 53% FAF TOIH, QU fFF @F TS, 8% Ifawar oI+, v % IfEy
TS, Yo% AT TSIHIF AT FACS W I | ToAR IR efediemg owea I 75w
i eq €0 TSI A6e ACACE |

& A 57t [Reawy SAmipnR

Factors to be considered before taking Employment test

fgfe i drie ¢ <o efae 31 femfy et afefee w0 =7 | b T =0 JgE=E
SeN (ifed Gl | 9 @R WA AR [RAGHT 8 TRy AT R T I 1 e
AT T T IS [y «qwa Towie [eawr Face 27 1 I @ 71 Soiwie gfe
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A AAEST < R A,
ArREre! *Aresact < ~
ﬁg[%a "@*ﬁ?["j}? | 1]
< 9057 Totwie >

I e <

> T
CERYIAET TATSK |«

> CUIESESES|
[SES} p

oz fFgfE rwig orf [ewy Soamw

2T 8 Bl-8



K T He@g 3R e

>, WmE @St (Availability of Resources): 75 [ 01 Sqaee e s=va
Rfger TR TReeee Feae | @ 7K 2fSBIta e T TR 4R ©f PO IR
AT T© AT SIS TR, (NG ORI @ 2 TIT FACO AN | O AL AT
T e afoteg o Fgfe @ weifm=e |

3. AwRmertR *MeFa (Identifying the Limitations) : 3% ~/&=w Jfow e
IECR | TR T (I @ T SRR To0F SRS AFCS T | AF3 AT SIS 21!
FHIox YRAPTR ¢ TS T 20 | FiFel AT FATT I AWM 57T fre #i1e 1

o, FE Ko (Job Analysis): & & S Resmeds ov@ Sror@ sreofsyd | Sier @ 7=
SR S FAfffen Twere! HFqE T4 I | O T HIFRR IO I WEF @32 GTerE
WES A0 TR e FrooT GHfere TNIT @aRfe Qe (7l T | W @ T &y
AT LT AR 4T 2

8. SERYNFA Ao (Supervizor’s Aptitude): *_RrF[ afs SRUCFT Ao fFwma of
S8 TP K A6 FACO A | FRF {15 A SRE G SERART [F 4R
RF &2 FACS BT IFIPFE AL Of (MATO T | SERUACH Tole [TIoal =Gl AR+
a2 T T OitE fofy AT Are fies #I1eae | oar @ e 2 iR g ey
O[T e A |

¢. W@get (Validity): &9 @35 @fiB <[ e Smeia &y ST ¥ (34 2o 2T a1 | 9F
BT QB STy e ZCAG O SHTHI T O AL AT AT ZCS AT | ARIF FK eeeers
TN Jfaer B e oy [y A9FE aw@ed IR | Toar e oMW @qen
CIf*BT AT FACS T AR OF (IS Tt [T F00 27 |

v. Fes@mret (Reliability): Ffe fwm T Moo sa7 w0 o8 I9EHF0 395
fSatamTe! TSR IITS T AF | T THOF NSNS Ty AFS FACE AN T@r
AT SRR FACO | O RIGT A, FeARrF @Al Split-half Correlation @gfe
FMTER ARIETS eaearre el w1 a7 | Joar Teamre! Fewe e Ames Feia
@ R @ 929 I |

4. 435 (Expense) : (& R 32 CRRTETR @R 0 47 I 7791 AR | T A -6
IPSI ~TT AR F41 A7 |

b. 9% (Time): 9 & [F 47 @ T 4@ ST T 1 | FRA A AN 2[47% “afe e
T e Srael 98 TR0 ST | O BT SIS PRGN F 9IS AT |

5. TAfge taqer (Present Validity) : @it @ Srweey AT w1 200 O AT w5y
AFT IAFAT | GFA YR AfFeq ARV eIt T AW | OF WA IRCE 7A, ToAfF®
RYOIS Woeele e (q4elq e T ooy T a3 7 |

TofASE SCEADAT (AF (AT AR, e 7w 5y 2 a0z | @ 71 S STpret F4T T 432
I @ TP TEATE ONSAN AT | FHWF TR @ TN FfoMersr 8 wwe! Tgaww @ 77
RS OIS G I ICA |
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«q 2§ CITT A

o SIFIF TIF FRATS AR |

o IS fAfoq & 7ToIF qre 10w | @R
o STFIRFR ARGIENT SAMIT TS TCS A |

A

Interview

F oI5 ATFIFR G0 el TAW | 5 AR @Tet ABE 8 ST THCH AWIRY O
gtz @5« Mffes Iazme @ | Gre AR ST ACAG!, ATIET 8 ALHENT LT
2R FHRE T4 27 | (@ AT I @ T SR eifiw @it ¢ [fey e o5 wFw o
BT AT AR S, ST 8 FAIHET NG AT T 791 T OIS AFIERIT
e | Gary Dessler- @3 s, ®An interview is a procedure designed to socilit information
from a person’s oral response to oral inquires.” (IR GNF GG Al T NG (FIF
& AF O 2GR &) HABRFOIR GRS SPiieas (T Ted ANeqR 77! 4T 27 1) M-
M A SR CF@ AR G35 e @blre afdwr | @ af ey smendie v iR
FTACHT TR T GIR TR SAA-SCEABAR AT 20 | F$~1F dIF[ AN AcE evaied
SR A fdifoe @ 081 307 | efedita <5 Ama w keRRe aidfitzrn ke [ ¢
fafeg oo T4TT ABE IR A7 Ao MyF AT GNRE #[rFE o T 77 1 @
A endice afedm T SRfEe zens oy Koy ey ez 741 27 | BItE FE5ea §ore =1
TE T | MR TS (A A (T, oA 55.¢ Ol SIFawret FAT K60 ATFIFR Aol 29 I
o | T I QeT e, AT AP 8 HfF TR (wae T [ew e IR |

I AR ST

Interviewing Methods

N G5 AT (e aor 20 HIE | O) @9 IR AFFE a2 I @ ©f [T FE
AR JLIFET ¢ ¥l TR, SR oAFfe 8 R, AFTR AP e, A AwCH
SPTHIC (T 3R BIPEMIST FF @ T ST bieF BT Tor Aged T | ATHIIR w5
BCor ot FA1 Y | 906 @3 341 ot zgeg

s | Afz3fEgre ArFe™ (Planned Interview)s *REEaT @6 SSICHre F0Ib | @ I Fol
T T4 TE T 757 T2 ARTHENT 4T SRy | AR ATFIHIE AFIR AFST (@IS A
ST ATFIHIE Ty, 99 WG Wi 577, Aidiond e zee @i wearw egfe, aidfioms
o) [RPTR, AFIHE ARBET € @R @ P& G T S T© TN ofe Fah
AT I (T | AHHICE AP A o ARIe 1 7o Rpyfe ot fce =i | @71 e e
TRTE ST AT, S TR AR TG I 2AfSHIT ANAE SZ G 43T 2 |

R | RIT5 B e (Patterned Interview) 3 «fbs «ifisfars srecatag «f o @1 | ate
2T I W | AT, I I, AW ¢ TR s oy tefaw fefe e ooy v @ | S,
AT ARG e ST & G AT @ RO IS I | POIT®, AFFCH AR
TS AeTwS8 S Y &iF RETT F16 I | @ Twfers GIFed o fdaer Far 27 qce
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AT T, wwS! @ @R ARew @I Ao fBu SIm AN TG Ty | T AP IJETHT
FFTel GRR SREITS @7 6 I& FACo IR ©f 7=ees I3 AW | 936 @B s vl ardima
ST T 0 AT T | ATFIF AT A ([@ITC e TPHE W NRGTENF Qe
8 AT I ROIFCER Te FH LG0T Fereet R 2 | Al 08 7l Y, @ oafors
T BT SN 2re T A AT TR AN AR | O TS ATFIF AASIIACE T
8 RO 2O T | SIMACE SRR W@ 8 Reeael 7oy T0o @ | SRl are
SFIIIER OF e (*F 4% 35 [Nifare e 1afe e s S |

@ ArFFE (Depth Interview)s (@7 SFFIIE RG TR AMFIFE STAF I
SRS | GTe ATFRTR aRre! &R M i FIE THew ANES wwel ¢ wfwwwe
TR T | A T T TS IS IR ARE YA @M A R | 4T ADICS
AFFITR ARSI 24 & 2T AT T A2 endionn oot 2feznt ¢ 36T fremifes 73
EIE 47 | [T @F T (Martin Bruce) (To2 ArFIIIEE G315 ST cof w0 | fofy @
T 0t &Y TSYE FERET | @ AT R WU IR 4w, SfSeet, AMifeE T,
fAfeT S, I TRCF W € e TCH QAT (7 7SI T | (T ATFIFNS %] A ZCS
AIE- AR Tore G @ FHR ARCH Fg I3 62 if [Feim v (iaferes? & w@wa
JG FACST R (FR A1 O (REG WS B2 A=A ST & & 4@t el Fe w0 77
TG [ AT FICS TG @R T (ATT? W IPT A7 S F @07 A SPi 20o
BI? AT BT 2T o [ 6 wd=fe Sitg e T FEw-3oyifen |

8 | fatif*re e (Directive Interview) 8 O <ATTR ATFITR AIGRATS S F3T (WLI6CTR CFC@

JAZS F AF | ST FAWA @I 8 GIF-KIF! Y72 NS | I T I8 Sfoeee! (72 AT
nfima e AT 02y ffeT o 97 = | PFIANE SEIIOR (I FANTHAG F47 (AT (e
YRICS = | AR TS O ¥ P F!, AGEA-AIRA, IBI(2 ©fer ToFIN 7 Gl Ao
FACS AT | (T AN ST AT® AT GF A LIS TF ORIR QYA ArFIHIA A&he
JRECFE |

¢ | S AFFE (Non-directive Interview) 3 SROHRER AFFRER AFHHTT | NG

Y |

A AFIHR “1afS (@ TaieRrs! 7o FE0E | @ IIZR AFIE a2rel e, 2o
B 9T AP (I &%) fTeem T 6 91 | Wore FACY AT AST (I FIF TS AP0
fatene e A0Y | O7 By WPre 2XS 0 ACE WPAEF ToI© QIR ¢ G AT [Fg IeMCI?
SOOI (I I LT T AT TCACAY TP A T8 ECe AT | OF G G A= spf2
A, @A S A [ETg 8 FATONT OF IS AT FACS AT | BYN@ SIF T
SR ©f AR G To377 [ 2R ©f O3 & «@qea #{fea= fee1 ergfs erRfer Twime o | @
AF(STS AT AZIFS! NG FARMST (ST LT LT AWIF 7 FC A FZIE ©IF IG47
WS ATF | WS AHE 70 2R A MO, P, (2Fell, A efgfe Taew
S 2T AR | T @ JRBR ATFIRF SZAFRNE S (@ o] 77 20 77 |

werre ArFeSIF (Group Interview) 3 SaRers sfwie! 715 SAREE afowts IRE
I AT | O @I [Ferg Soeexly Ay fWfics Qe siae @6 mfe gz 3 A A
Ve AERSE Mafe Wi ofafoe | @ orafere aifitias weres St I (R 2
A GFE (o] AFCS A | G LT FIer 20 (IR T AT 07 A ST S
AT 8 R T | @ JAFA AGS AT 8 (@ AR AN IIBICS ARG FF ©13 77, IR
T 5 Praits S2Ts! T | SRS (Ne (Bfet (7ot AT et STerveia ANy @ &fs
T o A¥itAR SO,  SIEeR SRy, wgd AfifEfere Wt drenam wwel, Jfae,
fprereT, Sye A e A Fuor egfe THeH wfeles Qe JNewl 7Re =T |
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q | GH AMFISE Stress interview) 8 b uF T AFITR e AT G ©F AE AT
A o A W @ SAAFe Iad TN ©oite Ted e = | @I g9 e fowid st 1 ey
AN & TR T AT ST AHRG! [FeFedy [y 2 | qrwa &iF $oF Tl &red oif
8 T =T T GTF GG AFFIH AT @D ATFITE “Tafo I 27 | @ “miere ¥ o Frare
el JI6IR FI ] |

IR AT

Conducting Interview

T A6 AT WO W | AFER b & e [fey o=y @ e 8 FE | 47
SR 7 AN AN TSR G A FRCH AP ©=F S IR A | 97 AT ¥ oy
ST, ST, el el (R, WY e TR WAl A | AHTH ACS Ao ¢ Y T,
T & AFRTE AT TG Aife 8 “afs JPRd FACe e | e AFRFE ARGERE
RIS SICATSAT 3T 20N

S | T A= &4&fS (Prepation for Interview)s 2@fs +(F SIF ArFITHR Q=red GFf
ARFHN I =S ODH FACS W | TS ATFIP Q2SI AT, AFFRIIER Sy [diaer Face
[ | I AW 8 I IR (BT I Y SN TR e o7 76 20w & 5 @rorst ¢ eafe
ST 1 7 of 7 Fare 7@ | eSS, oitE TR Sreace AwIPIEd effe e
FACS R | OIS, W WM 7, ARME AFDH, @RI WP dgfeq I @
SRR #A1SAT (olT= O O O ANIEF & T @6 endf e sArear a0 | @7 AT
it @ R REw Siren fFeenam $41 SRS G T=F ArFIF 42! a3 T0F
g TS 21T | @ N AT (7 (o T [ S| AR IS AT ACS SPACHd
REATET IW 7 T |

3 | Afie B (Setting)s T AR SR @t @ ArFIFR Qe TORR TN OIS ATAEH |
@ AR TP J0© AT (F) oo (Physical) () IR (Mental) | SISt 7@
AR IR FAFRSFIET I 8 I @IF Z0S T TS SATAGR (NN T AT | SRS
TRICT T S A 8 FIFWTST TAFIFIF amiT @ aZd FACS AT | W AR I908 @5
GFB SAMAFIRT AR AW TS TR MW IFY ¢ T 9 2 T R A S e
A PRI Toa Wi Fa0e AT | @ AR TR AT G TS ST
B IR TS TICe TR | ST &lf i g eveF F0e R WA SV FARTST @
ATHTEF ¢4 @ AT HZFIF ST T(A |

© | AR &% (Taking Interview)s ArFSH =0 SFCO2 ArFISHR A=re! LRNHACE AW o=
AR | OIF IR &S Teg 8 T T IS T | 2@ QTSI el T 2E TS
21T SreEw Jf ToJf@ TR A /TS | A1l AMTe ARPTOR AL AFITH FIFIRE FACo A@ G
9 o A0S TR | AN T T AHRSF AAONF AR I AR 08 2q | I
A ONTeT T TOT® GTHT ¢ AT A AT ASANTS I | SFONE FAATT
AFFIEPICR SO GX AT B TS 2T ACS AN TS FOOI ST T FACS A1 |
ST AT AR AR F1 Sray 20T A 6 Eyeey 41 | @7 M4 endia @raipet,
QefeT, (Fel, @IF I AW AZFNTR A 0T F5r T Fe! AGIE I 2T | @ TG
AFFIF ATSIE VA FEFIE QTG SO T | O o Tors 7eme qiee 2 | ardia
LATITGCIR (T LI TS 41, AN zew q afea e ey w1 i w7 | eirer
AFICTIT AeIT AT FoFLTE! f[TqMe AT FaCe T | Wy e A endia ofaFia
Ao IF, aFmel, #BnE, Tlep, =wa THRT 4fs (AT TF F0e K | AR
T REFISI AT AFIRFIET AR Fiere 27 |
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8 | UIE (Evaluation) 8 AMFER (¥ REAR 77 *[2 ArFITH AEO[T A IHCH ©Iwa AL
TR @R T o102 AT | (Tl ©XAE S HHCH (AT Ol A | AW WA [FRR G
ST TSI | SIRG AFRFE SN AR & THCH [T (A6 (TH 78T =7 | = o
DS T | @ R &I R TONe ArFTH Az e s e F4r | &l
TAFFIFIF &= T QI FWd Tl | Q7O SIF “IFolifope, Rl R @&, Iae 1=, Al
TSl 2ol &ofe 20 frets I& qrre 0 |

I AFIDIET o Qo R ToAmT

Factors Affecting the Usefulness of Interviews
AP AZCIEF TS T FIBTR #I72 FSPTEAT TAMIT A4t 2 S0 ACF | QT Fgaos

S | TS Pais: ArFIeH QR S TR AFIHE 6F 26TF AT RS NA6a T2
T W 8 WEFS! TE NA(BT FCA (T | ALFH (FLA3 AIIo0e @ Faiedd (oue (&l
ST =T 7 | o e Frale gzt T St S e o AeelR 6 FERCTE AL
T ot e ST | fFE W@ ©F ZW A ANEEAT IS A AW (@, S e O CF(G
fRbeTed! TAFRFR A TR E2 L5 Prale azd F01 4w |

{1 Reet S iy AFFISFIR aReFeE AGRTS AN THCH WP o e alfegw oy =l
SfFeTed gelfie R A | WHFE S W A Y[ AT 0o Ao I© pio
AT =, efoqet *0o WPee ©© e AfNIST 7 A1 | IWICH@ A I, S| A e
ST SUAGTIE ([ SPTHIT I AP | G BT [hl CA*By 8 O (@ S Fe] SAILTHAIE
TR G0 A | @6 Ao FEves o oo efeasas! e Fie I |

© | I ITCE @IN: AFFICH GZAFIT AW FE T € wre! A0F ©f e Ol e fSacaey ¢ g
26T TR @ AF | T8 IV Al T, T AT [T ATFISIIT 42 FE, ST oAl
@0 SIS FE AT S AP I | T NS A3 7410w A5 = 7 |

8 | RISt &y Biot: SIae TN fdmeear A3Ed [feg v siteR Yo Toige et e
A0S A 7 | TS € Tefe[© AR AT (MCHT G KRN AIT©T (Al T |

@ | PIRREE NofS: bt (ea Ao QITSITS AREPEE A0 G A T | WA AN AR
A7 FoRE AR AT A7 GIE (B O AMditE ArFITR AT Sfe TH (@26 I
ATHA, T TS A OF AR CF@ FCE | (@ T RNF P OItF S OfeT 0T
LRSI TACE | GF L TR &A1 @roirst KB (oF @4 #AfRw% @ (@73 | GbT e 77
Ao et @it 71 =i TR f7Sa 0 | 9w SR AT FraiTeR w1 et qfE w0 |

Y | ROMTERT e ¢ R ARFHE azewEE ARTS idE gEeivaEry &Pe ¢ @y
7T geifqe T AT | IS [TRvaveds fima Sivae, F I S, Ty, G, St
Al efeliie T | SIRIel 2l ICH AR qReAR e, Jew T ergle fdivaaoaa g ey
@ Praie arzrd 914y e |

q | AT INT PRABE AFEFR: AFEHE oA ¢ TIPS O AT | SPRAGS FHHI
AT (T B =T ACEF | AEINT T 2O 5T 9B ORI (T AE© A wieaifde
SAFISHT TCATF AKF TR | GTe AN e =5 A [ Fvevear w=res @7 Trey
(NRITS AR | 8 TEF (F0G2 AT AFFIPI @2el FAIF AN @ FCAT 207 T 7 |

b | FEIR ST Sfoeee: Gfswe Mdey e | ST AFTE aIFRea S
FANAFRTAT FRCEE NG FACS G | AFICFIT AZAFS T ASeS] AFICFT Aol et ¢
SOTITOR T2 [T e [T I3 AT |
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