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(Job Analysis & Job Evaluation)
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31§ Reage-Job analysis

ATt efepita &y I et «3fo wwpsd ww | w7 7w Tkax ¢ FEoA swfen arfiw
AT RN IR [ | AGRESIR T AR, @ oM@ I @ e @i [ie s Ie
T AT Gl TS FAT A OICE 1Y KT 0 | GF AT 49 8 AT A0 ALHE TR @3z
& FifaeTa S fo, Ta, wre! mifterard, feers e Tenfn e $ome T Siw
R | R S Reeer 2o aF g Ko w06 T T @3 [ e edicte I 3k o
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Gary Dessler @3 ts, “I RTaer 20T @6 ATAa It FEReT 43R @ <F0Ta [*87 170
JHEWAE I 7 SR T TR F41 2 of [9&iaer T af@=0 17 [Job analysis the procedure
through which you determine the duties of these positions and the characteristies of
people who should be hired for them.]

Edwin B Flippo 3w, “3 fReaer «s «3fs afear 3t «mfs aq s @F Tfag «mre w4,
vy @ T ARG TRF® ISR O AR 8 s T =¥ 17 [Job analysis is the
process of studying & collecting information relating to the operations and
responsibilities of a specific job.]

Mr. J. Jaciaus I, “7% {Eage 202 oW N Staesy S oo, ARDE @9 ARt

«ft afewzr e 1~ (It is a process of discussing the works, work handing or organizing for
the purpose of job specification. ]

Mathis & Jackson 93 TS, “A RS TN @36 Amd S, I 8 Wfg F1F faweifas
Sl 17 [It is a systematic investigation of the tasks, duties and responsibilities of a
job.]
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FOI® ©ItF ©I2 I AW I [Caaet 20 @F 217 Mafe [T 9 Mo 7ef#B = Iefq e s
TR MR & I ARG I, @Fe] wFe], Sfewe] ¢ Wiy RS gdiRfe T fye
Q17T FTMS FAT AR | 2ATNfif*r S oifeo 8 S AR 7o 90 AF | @F FAR @ TR, @& [ew
Af G O @ [E I ey FHCE F FE T TR 9 [FOI F90e 1 O TF0e A1 i
S farewer S +ifafow |

S Reerees SoerRfer

Purposes/objectives of job analysis

ATeTF ARSI &y AT TAMT A T3 @35 @@y TAWE | I ANAF 2AfedE AT 8
AR AL | 93 FAT PG ST AT TTFeTo! AR (TSaeT | aFee w5 5 F5 F907,
PO @ T T U TG FIG F7IMT FAE wFel, [@Te! 8 f§ 757 Sfeerer e o fqdwe
FAML TS S RECAR T Srorely | QRGNS ST (T e SRR Seiee S Reeer 7 27 (Testett
fepzeors

5. efSHITR T (Achievement of organizational goals)s eTeat Afedi «afs 2 =y
@ BT ST T NT BLY | W I TR @ GOy AR ey W e e Fea of
TS 2 | AT I R T LTATGAR 2T HRLS 2L I 2T |

3. 3% maR 8 &5 (Recruitment & Selection): &fSHITRa TG AR 770 FEi(KF s
THAT | TG T S QT AfSHI AT 96T | T AfSiea TR AfFA T© W' @ W (3T
2feB ©© Tge | waw @G [HE e e Fiem edive Al T ¢ Al I e
8 157 Fa0e 2 | IS Tome (S «aa (e STF TS 2 F1F [RTaaeeld Si<pesy o
ST T |

©. ST OGN (Organization Structure): T4 Raaees W @3 wwrgsyel Srasly 2o oo
S ¢ a1 FIE REIRE MG Sy (Faq To 1T [ Fords 7M5s ¢ g oy
AN AR | ¥ 1T o0 ATGTF © FNIAT© SANGTT T I0oT FRoAI TN el a1 972w 2T |

8. ffr¥raq 49y FA1 (Training arrangement): IS JFST FNWA I FTHWET 7o 8
T T AR T FACAT FIK T TaI WA G AR RS = | AfRERe ey
T o I €74, @HET ¢ ggfe, T AR 99 ARy ¢ TG I W G FA0O A |
T QT (I ST ATE T P RO TGTT S 20 2GS A |

¢. IR gerEe [Reee (Comparative analysis of job): F¥ Reeem < @3 (6 Sromdy et
FER M AT EanEe [Keawe 71 | @36 afsdie f[feg @rrer ¢ wfecrer w5 fifey
A (ATF T A I T R ACF | Feee @16 e e [feg »m ¢ «ma seerge w5
AT & S{KE 7S] 6 @S] s S & S ReeTs [Reaae were e |

Y. I me e (Performance appraisal): 2fS9ias site Fifere wfom @rsiret ¢ we
FIHIR T & HIZ® FSCE T AN YU 90T | FH© T I TR G316 wzrpsye
e 2o [KTafoe | @ F1afs 7™ ¢ AT FTmEma oy 1 Rrae [{em of st «few 3@
U |
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q. 2 =@ @7 fdiwet (Determining the objective of particular job): eter=f afedia
AN T ¢ Sy ACE A AT Wi A [y [orr ¢ So-feiem Toiw | Fitws
freifers fafeg Ao @ Ta-faemt v wiwe fifeg w3 F<m, & i Fa s o FRer 3@
T = | I et ety oo iy wiet siaee ey witaa vy e 4 A

b. IR W 8 *wEte (Transfer & Promotion): TRTE @ 2= afstitas s fifeg e s
T S AS- @ oy @rrer 3 [feg s Fwifee e | o3 e s s=mem
T F1E 782 ¢ AfSHT QTS FHWMT e RIS G TS AW (AF AFSF -
ARG A AT T LTS #ItT | I [ 747 @ F&fS FRE=ifes s ime 47 I |

5. (o7 8 TG *&fe @ (Method of Salary & Wage Payment): &fditas @ex @ Tgfs
s fadma s R 99 ares &1 ot areslt afedia oy 433 ~rfered @
ALV g e @i AfSe 8 AN Frars fre T RKreaer srer<ei= |

So. B RN 7@ (Reducing misunderstanding): afSdTaa MNAT S_FE T=F AT S
TE AGE 8 ARl Gl TS TS PR NI N TR AL T AT GG
2 T | @ LR AFFIRS FF ACS 7 A6 G & I [eeer w41 27 |

>3 it Tgaw (Development of Working environment): #fedis wfwe FHom a1
cwea fafey waea qrar AReE dwres g | S [ s TERE GIEEE T AT
0 o @ R TR [Rfeqmr -z e fFéwes o 19 [ume Sew
Tfea feem f[iafoe |

Y e e e SraipTR Sife TTR0e e 41 AW | (5 TR AfSHiTR A Sgaea
I Rerer wwrgsd I R R |

I Reee eFgp/amaeEiTe

Importance of job analysis

FI e T4 AT T2 (BT OF(6 P I | 47 NG 46 AfediT afG om, F3r @
T AE TBE 8 B (ROl QWi IR ANE | AfSHITTR eftel ¥ Mg 1% 710 “Afgar erea
T I R eIk Tt 9 e [Reafve | el oy ey w5 e, e, w6 g6,
Afrrer Tonf o Ao P e S Reer STopia<s | @=Iens I REamees A eFy @R
G CFQUTAT feeas

1 IIYHAF & o WFAR (Required information to management):2feditaa e
FIRMT JW 8 FRESIR T IR &y [foq A ST A =7 | FIY [N Mo
dfev 3 e e efsfs fReir o ememe SR (o AE | T fep™ AT
©1T At eIt oy RS “AfFEI & ¢ O IREATN FACS I |

3 | e AfiFgar (Human resource planning): @fS3itas Sy IRIARCH @ A SoHFa @
T TS W GE A T O TN | AfSHIET Ty AT @yt 7wy F ez
T T JY FO0 LR FACe T | GOy D T@e ey [{fey o2 Ttz e
ST | S RTACER AL RGART QI S WS TRee AT I |
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© | I FE (Job evaluation): A5 I M @ FIE RCe FACS AR *RISCS I FeTHT
@ T TF | P e AT FA0 A0 S AN AT 3R [ o9 ey w1 g
o | T I 7S ACF | G35 AfSHT QS wwst = oy S T 1 TSI S2e |

8 | 445+ (Selection): S fremaces MLy Fices AN aFfe, g2el, AfTww, taf2y Toqfn i
(T T AT (O @ FICEF T 6 G W 8 R(SG@e! 7o TG LTS ©f FZ0F &I 7 |
B FIY AR T TR SR 5 7 0 |

¢ | el A51R (Evalution of skill):swe! TN e 1 AWM 5ifkeify | 51 o Wit
AT SO o, ST *RATFen Toge e IeE afe Iy ¢ e o o e
TG T | F [ROITCAT T FT FAFe! Ao TR0 e 1 T |

Y| g e @oF (Wages and Salary):F¥ Reemed si<ie @36 7fug Fe @32 5w Si[r S
TS RIS G sATedl TR | T e Fhe G T @Il @ wrel Sl TG @ ([
e T4 e 1 I 8 FA ST AL [ AGH G MG 9o I {0 TS
wFe |

q | effFFet 016 (Training Programme): 97 @3k ~7Tew st T &y af¥ e srore s |
af¥rwre T S ARMRRST Y A (A AR @FRE A0S AT | I w1y FeS
BT STICE ST T | TTOANR ATSIF FICGH (A8 S AfRper F1f5 oyiaer F1 372er =7 |

b | g ARGERT (Advantages of direction): @35 ef$da Sz 8 FweTeT #ATST T I @R
T orore el | TR R TG @ TS 471, S @ LBy e STl AWt &
FG THMCET G FAF RSN wFel, @oTe!, Afews! 8 FF eRerel TFS Tl T |
FoTeF(OTS TR LY *RLET THR G RGN TIZ] T 799 = |

5| Amgfe 8 Wmfe (Promotion & Transfer): TRIG ¢ J=R 2fepia qa= swe w1 [ifeg
eIt St fifers 4 | @@y AN e F3ge ey 92937 S T o7 sima Amigte
(R & 9IS | I REAReR T ARF2 SRR I TS O FZE (9T 2 | AT
FHma Fifers smaghe @ Wl Aawe e T4 789 2 | T SR T047 ToM T & fee
A 0T A TOFS O FE 36 AT |

So | ¥ 3= Bgz= (Development of Industrial Relation): efedim swfas Sgacaa wey fogr
THE TP @36 el TEF | Ay TF ece WA wdr At s
R | S Rreaer Afedis Aagmr I 8 M TR A4y J-ITF I LTS ©f
SR AT B AT |

5 | ¥ U 8 e 49 (Labour welfare & Security): @fedng sfae s o=y
FAES ¢ e [feg F0b 0 A 2T TR Torgoed Fe I I
A | I RCATCER TG Q<@ FeOES oy 016 A= & TS ©2F SS Fre
AT T |

53 | ORI 8 Tesiwe GIZR T (Development of Suppervasion & Production System):
% ARl 7o AR T FE TR A O TERYIN IS T | SRS SR 2fepita
Terime et AR eged | qemy IR M S/ET AR 9 e &R i T
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A O FHfFe T AL ToTe g A= FACo = | I AR TG @ FISrete! AP
foeTe S MBI =T |

TSR TLAWTAE SL_T R AR 2rorais efspieTa sme 1 [ 3 wwrprd [ |
Trafe Fa 2ITTS fSHITAR TG T 2 T8 &1 5[ (@ *W REeFaerz Ao FRfT
A TS T T A I AR T AR |

FI Rearaees we/sfafo

Techniques of job Analysis

I et 2rersts afedaa oo ey | T RTeer e w5 Tl I «3g FI STt F¢
AR MO A I AR | FE Reawet g A Ffoq e fiew I SR AfSFeR T |
5T @ TFS TATA TG I AT & IO (PN AT ARS LTS W@l Ty v 2 |
0 QTR (FTIEToTaR 90T 4T =TT

>. @ J&fe (Questionare Method or Techniques): F1¥ Rawer s/afe I @R T0ay
T I9Te 8 Tex (FIE T QN AFS | U3 FmS ALFIS TTE 8 WKF FIEFT Aw©
O | e orafore FHma 96 (A0F e 7T [Afeg ©2F i & @36 eue tofy
I(E T T o T4 | ARS8 W(oee T 9T SERLST G AXAG 7 I
ALHT Pl THE SR AT I T | G Rw, TG, TS 8 AT Srwrer A
AT 20 T | e (@ ReteT Sege 4%l Efve @t 2@ 1

MGERESIDIY

T @ VI TEF o

FIEF AT FI (@, ASE, T 3717 |

T AT @276 @ Sfeeas!

S AR AL TF

FICER CRAMMBT AT Reewg Tonfvr |

T T T QAT QORI 8 TEWIST (T OIS HZLE ¥ JATS A @ Ted e Ana @ifves
ROT &7 @0H 2@ o T A |

3. ArFresE “@fe (Interview Method or Technique): 3 feeeR «ft G AdF “m&fe | @
AGS T I TN AIZIAR AL DA I A 201 | eI QoI
FAFSIIT FHAICE HIFA 8 TN TF (S o FE 3R SIMA T&F el S0 | STRIST =i
T AGR IS FTH T | ATFIR F(0 HFe I Aeoe IR0 A0 0 A | 9~
I T ACAT | SRIGT @ ~wfoq Foadel ArFea SRref wHoR T fNeaile e ArFI
ASIT A WHFOR AL AT [ A= BT T I AT |

VvV V V V VYV V

o, AETwT *&fS (Observation Method): X Rraaem @ “mafs tifes e CF@ SfF ST
8 T | @ “fafere I REATE FE FeAPEAN SRBA FAG S I1We 2fGar O o ~ieawe
FET QR T 8 FIEE AQoIfs FANG Fiforag I | Ao W Fed 2 99
WieE @rel 8 wwel IqFe TGOS TN AT AT «IFel AN A | TPRATS (K
TP TG TR LT S 0T GF ML A @ TG w2y 7z w7 707 |
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. wffere #&f® (Joint Method):FHFa 8 MIEERT FeTe AT & AX*@ &l ArFeF{
TES qIR AT Aafeq AT ffe Tfre FHIore ARfTe A o ol WA @ @O
FOR AT (S TS T 8 I = ANSAT AR | A[o@ “fore (@ R OIHF Sial I3
A, AFCFR ~T@(oCe ©f Tl T G2 ACITCR T AW @ oq AL ol FAFCe
A5l ABTE T 78 27 |

. s iffet 2&fe (Examination List Method): ™ *m&feq Taw a5 fafue <o s
3 T siferery B oz omafe a0 |

9 Fmfere FF SIfFTa 248 I FNMA T [KToas T T Togoq FRI TONFa (Wery FIeed
AR AT e B oz M o sgRaEs 76 e @ | IR T 92 TR 8
eR o Ot 9t 1T 2&fe | 3 afeq TETeR T I 48 FRNE TF ¢ Ao o
el

. @ et o@fs (Daily Routine Work Method):) @ «mafeq s« 31 e S
SR TR e [RCaaters e o2y e 1 = O @O0 A&whe 07 | @ Siferwr’y
TN FAWQ FE TP HLGFE O @ 7S 2 |

. e 7&fe (Conference Method): (& #I&f a (@F=iter X4y 18 fResaeers #icwy fafeg faaa
et sffee ToINTe REIFeR TOT I 4Iel Q2 F41 2 O [Rergee e Aafe 0 |
oy fTeraes 1 e, e, SeRRE 8 Sy [RreEeeer S e e sitew [feg
BT TIF TS &I FF |
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Ty

Q SR 2G5 (<ITT S=ife-

" AT RS RG] QA0S AR |

" AW EIRICER SO IR S AR |

" o YERCTE FRYPTR JICO AR | @)

AN TERF PP T2

What is job Evaluation

TN T [T (@ T @)l IR AW 7 T TR O N0 Srew | FE [{earer
i Facad 17 T% Fitew Toy e w9 21 | 2fevims T A At SRS e A ey e
RS NS ARSI FE T 27 R e AR |

arerE efePz ey @ e A Tt TRmE (e weT @ @irer oy Wi fifers i |
aoey &ffs m qr FdT T @I e e | s afedam s Fvee ey, ke ¢ I
@ @F T (SN @ T F& T o foF @oret, wrst 8 e g I AT | ©IF
AfSBIe ffoq FIe AT e G Jors Raaee Mo S PR 41 2 | I I 27 TR L 9F
sl 0 @ Fitew F© T AL ©f M w0 771wl @ R Amie A @I T4
afedie f[feg T T v= SeeifFess v fSdaer 341 20 O = e 0 |

Edwin B. Flippo-43 Ste, “t3 faaweifas afe sy «oas At wer= Jeeies @ (6 2 1
fydimer a1 =7 ©ite F¥ A *m e 6 17[Job evaluation is a systematic and orderly
Process of determining the worth of a job in relation to other job.]

Wendell French- @3 37, “7% e @36 Afeam a0 T sfeordts ey (e sima oieaifrs
[Job evaluation is a Process of determining the worth of various jobs within the
organization so that differential wages may be Paid.]

British Institute of Management-93 SR, “7W YR 2ol FfeTea T9F 1 @03 fifeq
A AT @y feeed ffe 17 [The Process of determining without

regard to Personalities the worth of job in relation to another.]

LL.O 93 O, “TF 93 I G SAMAGTER Jo) 7GR 8 9ol I & (e (Tl =7
ST #W JER 90T |7

PURSd S F AW @, Jfeq @APIewem R IEE oFy SRR ARTREE gaares A

TS TG NG TPTe (-2 JCaAl M R | R TR N AT Tgga et
T A, AGE G AT A AHIFS AT TR | T A SHITAR AT (0 (I U [ 72 2T |

AN TR SCrTIRfeT

Purposes of job evaluation

AR =2 (BT W TR G35 ww@esyl F1e | efediag swaie o9 srew [4fey @ Fiw
FACS T | O IS IBIR oy o7 ooyl w3 ez oz 27 | Fees FHF @rirst 8wty
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I REAsTe @ AW eI

RTIear oot e IF 8 ey TR AVES NG 8 JArT FRdr T ivema Sowey K A oM
TR F91 T IS I DA (FIF 0T (790 (8 2o a1 A | G2ITNe Sy (@ FF STy
JCACR T ool

S

fifeg “e & w2 W@ (Information Collection for Various job): «sf afedam
were [fey Fitem wwy fog fog = 92 o1 =1 | @I *[t7a Wl @ 9Py @NF 9F T (SN W
ST TGS M | GEwy AT “Ia Ty FAAT Ier @ FAN T [0 SR TS 1F |
TG G =T P RTEACT ATLITH A2 T4 A7 |

AfSfs i gerEe o @ (To valuable each & every job): «fs efsra afsfim
fafeq waterm FEfT swifre zre @l I | @ PieeE @iy, agfs, s, I ewe 9o 77 |
sierel fegdt @i FiteR Wy fog fog @rrer ¢ e Ife awaem 231 aowy afeds
ffey =m 1 st A fNdwe s eletr e AfcelRe o St wwce i

TER A0S =T |

¥ g €7 (To establish uniform wage structure): 2fef efstm oy Tgfv aaf
=ETed 8 e TAME | FHTe FHWA @TS! 8 IR “NFT AF | AR AfevieTa AT
FER &Y, By, “Afae, i Tonfne 27 fog fog | Fte el 5-Ig 76e v @ e
fF#IRITe ACe OfF TG MR ZA! T I IR EICH@ S A FACS 1F |

. AAIFRs 8 MWfeT (Promotion & Transfer): W TEHRCAR BT FHWA AMIFFS € MR & T

@ A5 O Qo7 F1 AT | sIigle ¢ W @ ufS F&3 T ST Loife w6 | ©1F @
TE A5 Prae Fre S T ST oI |

#f$ woy 7FRAE (Supply of correct Information): % ey Trrea afedias ey it
fareer, S niftp @ F997 09 W GF2 Y FH WFeT, @TST 8 AEH o7 wfS 72rer
[BRIECEIKIEN

T 7@ (To eliminate discrimination): &fSds e sJ7re ¢ wfoe FJ @z Tg
T ey @2 A ey [ew fog fog sita e FHma T4y JEET-3{€R g e &I
SN @ T 7 R O & 57 A1 I JeR 1 = |

T e Ao 2eTT (To establish policy for employment): I &=y [feq w@eem Fie
O | @AV I REE o, Afrwe, @i, W Tenfm sk 3@l ¢ Ade s
TR G I TR S~ QN /1T FC |

¥ ff@a (To Control expences): #W 3 F¥ FHRER NG FAWE W 8 TSI AHOT
AT G G2 AN FHACS LTATTAT ST RN ! I T | TS AFe I AGOTSR AL
P FC A T (0@ T JFT AT |

i FE e (To easy office activities): @fedims Sfwhra FRfw Wy wwe

AV IR LT AR (Advantages of job evaluation):

o JERE G315 ST AR I T Al BT AT Fed WA @y ¢ Yoy fdaer F
R | IR I AW TR T (RIS RN O FOEF N (S CFe@ @ 76e A =heqm
T fepeeis
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o

FIE e (Job analysis): I 1 #W FEURCAR 2037 F16 20! S Reaer 40 | I JonRes
T Afefs e ey 8 erareael, FRd-sEfdr Tosiv wife srerer fefy war a7 1 gwrer
Afofs B PP TTILTE OIS AT Tl 3RS 2 |

wRRfe -9 IIRIT (Various use of Information): @feditam st Sw@a rens waame
O FEHRA T & (4O «a0Ta 0 @R T 7 | 99T 02 2B T RGNS STy Fre
ANF-FI 2R ¢ o7, T af*reel, Toge I~ fe, Tt Tgi| e Toniv Fites
IR FAAR |

o 371 Bzw (Development of Labour Relation): Bge fig =& afelt afedna &=y
G35 ewed e | Fg 7R Fce -2 31 Jie-ifers Fts @i | w0 [
AT ST @7 @ SifEar S TGH @ Sy A« Afvseia e w1 T | o1 |t
T o5 T oITT TS |

. OIS FYf6 (Comparative Programme): «36 afswias fifeg e s s afsf

e sie fog foy 2 aite | ©12 e afedit ey fRewem foy fog wra wear swesas
AfSHITTR FICE AL T FACO P AT (KT G ACH |

gt s [Reary =4S (Settlement of Disputes Retaled to wages): I Fie I 1o
S G | W G W AR SRR TGRSR O | I RO NG AW WA
TG IRGFE (I [y a1 e o wifs srzee fovife w1 a7 |

TG 2 BgE (To Develop of wage Rate): efsditaa eamene [feg st s «m «fasa
I MRy @ Ty ~AfFed T4 T | Gewy SRENT I TG eMIEE T I @A @ AT | IR
TEIRACR ML TG 2 Aoe izt a0 2 |

AT (T e ARl ST A (TTT B8
5. AW YERICTE W #fie Fhona F=)=1 I w1 A7 |
2. TIE AW Toge fe e wiet SR QI @I T SR AT |

O, AW I FE TEHRE QR UG TSl @S 8 Sy W Ol Ot AGI2 FAT I ¢ I
e St T=7es 0 A |

8. 7 RN FG FAR (N I AGATSS W RTIGAT 7 IR GG M FeH1TS IR T
e =R & Sife @ [ F&iva w1 3w |

¢. AFSHIT MR Srre =S IBIR FT A |
b, FAWMI TS TGRY @ e Fa1 787 =7 |



I REAsTe @ AW eI

NF-0 3 W TR &S
Ty

« SR M1 (T A
" AN PRI AROIYR AL FACO AR |

W TR AR STIR

Methods of job evaluations

% TR Areiaic e o wore v aw | ¢ Fiwfs 7o sme av f[fey afe
avfere Sty | feq afsdn s e oy fog fog -rfe azR 7@ A | afsft e s
T (F FACO (TS (T oMaf© TR TR (T foperis

5. #wm w&mt fReyiT A1 FifERR “&fe (Ranking Method): “M FEHRGTR AL QDI @ A7S @i A%
AR %S | AW TR @ w60 2SI ST &g I AW T SRIA A 27 ST
W W RET A iR I | @ EfeTe SKifaT e FE SR G SRR I TP FEE
GARPIE RRIRE O A 27 | IS @Fy s Fodete SAmie [{uasar T4 T | @5 4-
wwel, Sfeceel, S, nigem, F i Togifvn | @R TAWE [KTaoa TR %9 T_OE eF g
FEHH T JEHRIA e a1 | 0o AR I SO ISR WA e a1 =7 | are
FEH TP WA NG R e =0T A |

HR4iRfe (Advantages):

(i) @ “rafors T I ¢ T ege Face T It «fS  Ffs T=w “&fs |
(ii) @ *M&fsTe S AT FACe TN @ I I F |

(iii) @ & STS (F SBFST (72 ICET 7T FIAT @ AG(S HZE2 JITS A |
(iv) FCeR @Fp SEAT TG TR LR 2 0T TR 0L T8 AT |
(v) GTe FHAWF AR I #A17 |

fR4TNR (Disadvantages):
(i) @ “Tafox e SAMR RTasa & FHE @ Ty 73 |

(ii) @ TR STS QT3 IFCIR ANSTEAR WL Do T RGP |
(iil) @ *Mafe taealfae fofe (72 IreT VT TeTrel R FIRT JR! TP eoifs &7«
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