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Gif& “fssgaa =< (Meaning of Human Resource Planning)
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e P. C Tripathi «3 wts, “afSPaa A= 7W gz, Txaw, fead 8 sy I<zF f[fve Far
Ff> =T MK W ARFEA | 7 (Manpower planning may be defined as a strategy for the
procurement, development, allocation and utilisation of an enterprise's human
resources.")
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[N AFSHTTT STy TS ARG MAIF FH9 797 3@ 1”7 (Human resources or
manpower planning is the process by which management attempts to provide adequate
human resourcess to achieve organization objectives.")
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TR ARPHNCE N 7 #/f7Fge 967 17 (Human resources planning refers to planning
for the future personnel needs of an organization taking into account both internal
activities and factors in the external environment."
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Importance of Human Resource Planning
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Gf& AfRFFAR ToMTTR (Components of Human Resource Planning)
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