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(Introduction to Human Resources Management)

TR T JEAA R @ At w e e i iy of f7g asies 2 i 1 off g e
oHAT BB SRER T | AIBANT GUREH @ RASER (A7 W=7 7w == f<wafs s
AAF GIZR FAGER SHAER (T FACANEGTS G T NI | @ LI NG AT (IZATIE
T AIFIAN TABNS AF R {5 41 2 | T A GRZI 206 DT TS 76eT
VED TR SHAFAER Y HG® 7K IS AN(F© T | oIt 2f i seifets wwyiey Sowaed
TR GRS @6 ToFae T FAT 2001 | @ IO @ qAAF ARTST TR | IO G
AT FACECA T 8 AL Sowii froma s w4 27

A I TR (@ T e e SN AT I Robert Owen SIHA <) o |
TSN 7 TeAWMEHEAr Robert Owen ©iF afedite i xw v w3 2ifie afiorg Fiteq &y
fafeq «@uTa F096 QZeeR oI FEE, Sbdo AT f$E @2 A new view of society F5F a3
X TR T FOI6 AZET FATRH FET T TARS OF WY T A elfevrer
WA o1 B | G o Sodd Y8t F. W. Taylor - Scientific management &g “fasger femcea
whee Employment Bureau it @35 *1F ST 0T I AIZATH SAC AATE oI FCACRA |
532 I ¥fSF FMma T o=y fgeifeeret Welfare Secretaries @I I 7eice T[T
e i i oo eiker Fa & So0 YBICT 2/ S IFHANIR W] &S A | S58¢ AT
9 (ATF FAN AIZAT F© TFfe TG | AYFETS T 8 AMGE ARKS a0t BT @ #fXwma
TAPRFOR ARRST 4G | T P FA RO dR@ENTS! IAGCS AT | AR o FA WS
AT fPErad FHOIAT ¢ ARFWT R, TL6 FE THMT T LOFFOd MASNT VLT 8
TwEEa fRTe wfoe A | G Wl N BN FAGT 7 @ wneer Ao T AT T
FRINITA I BLAF AT SAWMCE JACAR T NFT I@AMG 7S 44T dp¢o IAEI 7 (ATE F3r
T[IZHA RO0R T ~FFeT F@ TF T JIZHF @R | (12 (A 9 [ Tw7 7>m
FRZIEA T A I AICH@ TIZS € DTS T0% |
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9T 770 (A 3&[ (Definition of Human resource management)

ARG GIfeTe FIZHAR (@ T S AR O MK TN4T $Ped 8 TI7e ¥ JCAT A7
T [T | AR g g IR ¢ AT Fwe M5 FAE A AT AW
BN I | TSI I AT AIZAN (T TH 7 ST FHq© [T SAMIT AL T
AT T T ©f2 WA WM IR A0 2R | A T T IRIEEAE I GIE !
(Personnel management), *¥ I (Labour management), ¥ &P (Personal
adminstration), f*& T2g==1 (Industrial management) TS5 T SfSfee T4 T | TAWRE
o AfSo 2T ERT ARTEERT (@ e afsdiw, geireE, F19, J1@, A, NGO, e iE-
PRI ST Terifn) efedimmz mafve SR sivee FAR) ¢ =ifSes 3t o1z ¢ e, fea,
TAMI TREFE QP TIRY TG ANEE TR T 0 JIZAT | 9% 2fiF L 2o qavvi@
AW I CRT T @ TAMTA F& FAO A QOFFONI 7 T GR GT7d &0 2fSBiea
THfe @ oafs SCaoy fTeaie |

Gray Dessler- @3 TS, “NF3 W (B T OGN 9FTo aAfewwqr q FIAF Teay, aAf4rwe, JeE,
oo G SIMF * T 2D, w7y @ fFarerer «ae TR o st 51fFS” [Human resource

management is the process of acquiring, training, appraising and compensating, employees, and
attending to their labour relations, health and safety, and fairness concerns..]

Ricky W. Griffin @3 TS, “S< 5% JREEAN Z0ET A1 T1F FRoom Aoisfie wrer
T AT AL, g @ T AL HC© | [Human resource management is the set of
organizational activities directed at attracting developing and maintaining an effective work
force.]

David A. Decenzo and Stephen P. Robbins &3 [T, “Sia3 37 GZ[21 bR(G FICer AT
TS () IR (R) 2T 8 T (©) (@A W @R (8) T T 41 AT T<IF! I [Human
resource management is made of four activities (i) Staffing (ii) Training and development (iii)
Motivation and (iv) Maintenance.]

Trafe SEsar ¢ Rroaes seeat [ege $19 Tueend @ A7, afedam fids Sqa e I
ST Toig RS- Tma S O T (SR AP W AMNE K T AIZIAT T4 | S
T AT, AfSDTTT THAW AW AGI® FFeT FIAT ANBCE i< 7w g1 (HRM) e
RIS T AR | LSO T T TG TAM TR ORI K 8 oA I T &y G9%©
ST SANIT GTACE A DA |
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I 797 PIZAFT Seet I 7K (Scope of Human Resource Management)

R T [IZHAT QeI TIZHATR N ZETS AT GFP PR S [0 Qe (T 1o |
ARSI e SR MR (@ T T Qe W CRTER AN &F [ 7547
AT SFACE AT W 5 @ aif et | gy 191 Tgaey, Afareifyss @ gt et ske1fx siwa
TR 8 I T AWK W (BT A< W | SI2 @ AW AFSHITTT FHIS AT Fraq ST
MG NS LA 8 IBART 7 T IAZNT IS e @ e 1 2Af7fy wors o | e
TR 7 (IZINE N COTGS [RAFIMIR TG el RCTl-

S,  Wiv] 5w +f7Fga (Human Resource Planning) 3 I3 57> “fqgas ifere Sowry
T BTt FER 2l 8 4@ wg w1 [ofE Fw @riret sqar Fma wy F1E 3%
T | AT AGE A AT Wity FMafere T oy T8I @ SRR ArIeHITeT T
I T AR [fSq crmdt Afegmr azer Fh0e 27 |

Q. TR @ A T & (Design of organization & job) 3 2fSHTTT THAT wAfEEET
IRIRCT T TN @y | ©IF T TRoN9 o fdiaer, srfefes «m 72 o Ry,
AT T e, 7y ¢ F94 o T4 AT M JAIPAR SBYE | 9T AW
ST TR IR Sifewt [ @ Teo oo Fea s fofes w3 e sace =30 |

o, I I (Description of work) 8 ST &y &dre T “v fefew IBage Ficda I
TR M GIZR TOE | qre [feq e f[eiice Fed STar fdiRer T4t 27 @32 Fe
ANQIE I HAZere T =7 |

8. fi4v @ i (Selections & staffing) § AfSHTT AT SATAT 7% @ WfSTE FIAT
0T @ T T G ST SIS & 415 FF ST e AGS BITT AW 51 2 | @
o TEF I ARG TG, T IRACRA T (o, Amighe, @b Fopifa w
A AT |

¢. af¥rFr 8 T (Training & Development) 8 FICE ©F FY AR, AT =g @
FIS TCF QTS FAW ¥ (FAICE T 0 | IS IO FACF AT TF T 0T
(ST FIECE T A6 | AR @ TR LT FHACE IS & SHAYE I G (ST
qRA |

b, MR B (Organizational Development) 3 &fS¥1tT wfwe FH 7@2q &=y A6
ST I TR 8 oW FRT I RIS A BAF IAFS 8 I T4 A@eEF 8
G TIF G ] T 2 |

q.  Wgar e @7 (Wages & Salaries) 3 T8 ©F ok 270 & w7 [fewea A5 (& 353 |
HRFW WSl @ @S] TR TGA 8 (@O FOT T T 2 | A AW GIZoA1
T oy [y «@a JfRagr 3R TGt 8 (@O AT I AN |

v. K ARt (Working Environment) 3 20s1sfs afediems oy a1¢ wfica @it ewgrf
AW | efeBitTa T T, FieeE Tote AR, e Torifn ez TFe ¢ et =@
FF TS FIEF AfS A Fq1 IR | ©IF QETE! TFK T FIZE ANCSGS |
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¥fi I7g= 7= (Labour Management Relations) s & afsoie =S, e, err
8 TesmaReTe! e A oDt S v 2 IR S ST | qPRT TR
TR BT I T T IEAT NGOG 77 |

fRtiws FfQ4t (Entertainment Benefit) 3 Rtama I3 e #fSF FE res €
TSt AT AR | O1 FRE T (O AR [REAmaes 9% @4 ((@TE, befams,
FACSIE, AF T TG i TZ T A< 377 TR RS0l wgeye e |

&S ATt @ oy [ (Personal Resource & Information System) ¢ e3fes
T wre AR Afeeie R wRER | B sfiete WREE MY o ey tere el
afsrifrergre e B @@ e S o [ies Mawell ¢ ©f (IZHE o5
Gl | FAF AT @ B NGLRT FCH SR 7T LoTIT Nifps Fer MY FACS A
T T SR @ 2 AIZA AR ERTST STOJF |

W] =W IR SR (Objective of Human Resource Management)

T[T I TRAF FIRS 57 TG 7 | WK A7 GIZA 2 SHIT & 7 @ wfo S 7T
FE wESl AR OMF I [ g Qs | 9w ¢ sefow FNma ToRe afsrse e sima
o] e FC ACE | T (O HREGE O BRI SIS o) W&y Tl 9K 7 | MG 579 (g
AR I (T A STorely SEHC O TS ST o 8

S

FTTG o

W% Tif& 1t (o (To make skilled manpower) 3 7 =i eresi efSditTa oy
TR 727 | (T 2SI IR JMZA T© WF S TAF IR ©© T© | ©IR [T 77
TEABATT 2R 8 Y Sy (A ST W Geife TS (Ol | f oD ANAT 9|
AR T FCE FHA© FACAR AT I N0 (O |

IR dew IR (To ensure maximum Utilizations of the Assets) § I3 7>Wm
QO8] FRfE oM [ifeg €a0ea @ 7T 7o 2T | T @ 1t AR
TS T TFS | TF T (IZAT f DI IS 7Z e ST AT W50 3 |

TorgE 3 @ (To appoint appropriate Person) 8 7% #tva oy To@ I fra
@@ @ IS R @ TG T IR e G wrpsyd Sy | efsdig R[feg
fqoie fog fog Ie 2 | 73 IR 49 8 Fp GF 77 | J(G2 IEH €9 8 PP (O™
ST ST F1 TR FA00 T | AT IR T N2BA @Y FCF T TS ~0ly A4 ATt
TRoAV FT T |

af¥ret (Training) ¢ efSPTTa & STaTEaR T @R ¢ F&6T F@ o Fitew wFe! I
0 T Mre = | AR TN TR IS THE BT W IS FACS AT | ISR
2f¥fFe TNCADT AT (ST TR T [IZIANT AT GG Sy |

¥t Wi (To give incentives ) 3§ TFF W IRZHAT (ARG TADIE FNWR W FG IR
TP TS I SABGAT 8 AATSIF TSI LR FCH (S <@ (2l a8 I
AT | AfGE (ATl TS 20T TR CTRIT FIC A T I 0T IS T 8 1S 0w |



Y0,

AR W IR ST

FiE e (Job analysis) 3 @3 afedim [Rfeg w@a SRR TomT 2 a0 | Fea
@9, 2Fe ¢ CAfEy gl R Rerem w0 FHACT ©F 7w WA Fiee et i @R oF
S SffarefRees g FT |

¥ 3w =ET (Performance evaluation) 8 T3 W IRIPAR 930 @@l
Ty T I AR TG | TG T AIFON TR I (T @A NG S fsraer
AT A T &AfS A TR 2T | T AfSHI efge T AfHe 20T AT |

AT 571 Tz« (Development of Human relations) 3 <3G efsdiag ey @
IS T ACE | GIE FIRT T &5 FA18 AT o fog | Ttz Fae 75 FRd
YT TF© FTIF AMCS IS AME GG N 7T A (S 2Meeesr @z 3 |

Tew ¢ i (Good working condition) 3 efsPta sl T «ifvca ey w@wa
TENC @ TBITS TAMIT ¢ THFACIT TN If9C T | FEHZ Q7 A A2 TS e
TR WL AN ATHAES G35 o I /et f2 T &y o2 A |

TeAme 3w (To increase production) 8 TeAMS I T [IZ GH(T WOT ST |
Ho% @ feifaFeta SR AT ew ¢ fRraces ST TR Feesae! Ifa w1 I |
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AIS-% 3 TN ™7 BN SRR

Ty

aZ AT 10T Al
" R T BN FIIRE I SIS AR

R =W AT ST (Functions of Human Resource Management)

AR W (RZIPE TTON L IS 20T SR T 7% @ QTSI GG (of s Tl | @ o757
A T @O 8 WE FAT @ 70, AfSHT Mg FH WSl Tgfe FA @2 TE
AT NG ST @ AT IIF FACS 27 | AFSHT ANIE T_FT (B T A7
[T IS [T AT e A5eT AfSDE @ AT FIARFT FARH T F900 2 | (@R
T[IBHER T Afosmy R 20T TR SAMIF | O @ TFI SHAMACE e A7 17w (IR
FISCF AS STl Siof T4 AR | [NEx g (e zees

T T GZ2
A 4
A A y A y
B AT T @ T2 @ TR T wiBfR © g @zl
Staffing TR Motivation & Maintenance Monitoring &
Training, Empowerment Taking
Development & arrangement
Utilizaton.
oG 3 TFT M TGN IS

F) iR (Staffing) ¢ @ “m&fs I afER T afedia [feg om see 737 gz F4T =7
SIS iR A0 | AfoRtg TR AT BiFe wa FE Ay, v @ s T
*pom ST ZCE B | UF NSO Fee e foFwel-

S

FifResEe (Job analysis) ¢ @ af@aw afsa qafs [z sm a1 Ficdq g T
T IR OE I [{eemer 06 | I Resaema Mo I ez ¢ {1415, FéHE v,
@TST 8 wAfeT TSR FCE T TR | T A NG FIOTCAT et 7zer 27 |

W 7w “A7FE (Human resource planning) ¢ @ e&f@ar i “m&fes W«
RS Y AR AN T SIE [ T ARG 90T | qF TG AT I TGS
RS 7F ARl (T AF, T MBI Toge AT (o0 St &7 0 |

T W@z 8 45T (Recruitment & Selection) 3 (@ “&feq Twa afeditmg x=ysw
SRR & SIFE AR FeR Afs &efdm 91 &7 S A HAR A0 | AW A
A @ 613 IARIZCAT NLTT AL @R FICH st IS S 15 0T |

f5otiar @ gt (Guidence & Placement) 3 St #9 SIqg A< i Broiw
TR IE &9 o fote 270 | Q@ FRmE @eiret, FieE afe @i, wieg a9eret 3w
e E ToRE IS TAYE I ZIAT 1 T |

¥)  &f¥EFd, BgE 8 R (Training, Development & Utilization) 8 7R 57> g
fash s F& = A @ TIACTH NI I IR SN FE TG T | @
TR Prerestet foperol-

FTTG o

7[BT-0
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AR W IR ST

N ofafefe ¢ TGP (Induction & Socialization) § o7 fEPIFe w5
AfSBITTR ANAF AR TF weifafbe At | o2 T afeviTa T wAfaee A
9 AreATe AfSDR Sifara, Hfe-Tfs, Trmr ¢ FRRR Y ot ¢ et
Fler 0O T |

af¥ret (Training) 8 (@ 2T A ~Mafeq T FHWF T 7ol I, SAHA- WHF TFo
8 FE FHE BT WH (Aeq =W O Afd el e | afF s e N @ @
ARASTTT AN A (@0 TEF 21T e AN |

T (Development) § Txaw 20T @3B &S T TGTT Heordw FHq® 76 W412T 8
TR (oiere wrel 3w w1 = | ffeg 016 axem [T Sitie Fwe!, Frare ez
T, A& nFel Fo71W I 4TS FA (521 F41 =T |

oMt B (Career development) 3 ¥ Twa AfeTs @rirs! 8 @& wd Boi7 g
T AT IS AT AT T Q2 TN AT FCAN-FLT TE A=l (R T | T
TR T T 90 |

AR5 TEe (Organizational Development) § o5t F<ee =1 fofzre e of
NI Gy A5 =181 ST a0 *IfEs A1 AL 9} 412 20 ool Sz |

T Wi @ o (Motivation & Empowerment) 8 NF7 W IR PRI
ST IS ZCET FACAF (AT A 8 TS FAOR T | @ A TR 067 FTereter
RCeTI-

S

T T (Work Design) 8 TR0t ST SIS 93T O €A Baws F1E vy
0T | T LN AT AN FIOCATS TAWIT 8 GTAe A1 701 gl vl 27 |

T 8 % @B (Motivation & Work Satisfaction) ¢ F3% ereyT St $7qe
T @ Sy A A I IR Al Tgm FAE (@l 0 | (@ I T Fie @
HATOT I I TR s FE2 AT | AE2 I Icew Afo 2 eqme MR (ol
Rl

9o 8 WgAr eniT (Payment of salaries & wages) 8 TSR & WGT FS I |
T2 TSI PN O HNF RN g SNfRCeifvs o | T T2 GRFATR Frer e
NS Gy Q6 A (@0 @ TR TIFT T4 | G T GF6 TF IR NG 6T |

. ¥R g4t (Employee Benefits) 3 @ I#taa & SN <t =ens Swiay fFg

H AT AR 2 | (@NH- T ©fef, (@1, e, s orel, gferes wiw, fie
fame Fonifvr Srge @y | @« f[fqe i o Ficew afs sz e |

F3 efsxpfs (Employee Commitment) ¢ S Sifzwr s a4t eWiF FAc
g fSPTa AT NfewE qP ¢ Fwa A FAC ARes  afsvia efe
efsurfodm 27 | are FH1 ¢ fedi ToF wireqiy 27 |

e (Maintenance) § 2P ML JGAT FHW T2 R FRAT &V FF S
RCeTI-

S

-3

fatorar @ gy (Safety & Health) 3 2fsita sfae wiwe 413 @ S o=y et
FYPOR! f[fve T 3 ewEpd F15 | afedit SerE Ta@afs frw N grem s
SfFACE SRt 7T F0e 2 | SWHOR TR FZPRe AR ISy Rl | IAPWI

sfT-a
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FTTG o

fRastargeTe gl agd, R, 1o aferay aee Ui @ STaed IF! AR T
aFe |

3. THEP (Communication) 3 FEF @A TGN @ANF AF5HES T91F Tarey
W FE O TPEFT @AMETR TG S NS Tom1 2 = | oI AT 8 7
QM T I8 FR IRCH TP I8 0o = |

©. ¥ PIF#A 7 (Labour management Relation) 3 &fS3Itag #x g=1a1 5751F

TFS AT TAMA AT 8 FIRAF M8 TFS T | *W AIZIAN F9F Sl IR FH TSI,
SR I SR i AT e aAife e Fare =3 |

8. JCHRR (Counselling) ¢ #f¥<F I 7& TREW o TG | SR =RIGEH AA T
TE GG ST ATZ- T G (T A Fg SIS | ©12 NG JZre A=t qwirs
TFEIe TOJT TRP! | FIGHMET IRBR AT I N@ATNS TTF AL I I
AW T A1 AT |

e. o= (Descipline) 8 &= 73 (26 IT 2rorF efoBag eFred AIME | efositTa
AfSfs cwrea edet =R 2 T ©f I ARCS 7 | IWACHCE (@ efSPIT I© R Go°F
2fSHIT ©© T |

(5 (Monitoring) 3 5 OT UG T AR TG FAR LTI SATHH (T =
@32 Reg ¢Ftg o 41 27 | W6 I-FT WK T BT AL BER IS | @ (FCEq
BISEar

S, TS FIEE 47 2R FE |

2. AT B FF TS QAT FCAT | G

©. TONTed Bo7 fofe 0a ey 3! Q2w N (4 |
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NI-© § A T AIFATT ¢FP

ST
a3 A T Al

" RS AR ARIFOE QTP AT FACS AR
" R T BN G2 TR AZANE T AL TE TS AR |

TR 7m IS ¢y (Importance of Human Resource Management)

DI (ATF TN ANT W AP (AT ST SR TPMCT (T 7T TGS 8 AFTS
T 8 TR AJITe T WPNE HNT I e Wy F_I4F 9@peel | IST FIC Tpe G
TS ¢ FACIE FHETT T AT INWMT @FP WIS I 77 | IF A4 FR ZEA F/
AWM GFG TAWIT T S SAFITGTE T IR YOI IS P IR | ST T17
TRl TS TR TZF A (T T (O S (@FI S Lo 1L | IO JT AfSHITA S 8
wfbere! Jfara A A S ALF IaRican [Kfeg wiberer @ e | T71 7 TGZeE oF
e @, 5 (o ¢ ey SifeRifen o @it T TRAT SAWMIE MTH AT I
Teoma Ifa @ R W SFRCT (B2T BN | oF @ T2 T T JIEAA e AR &4
e |

RSB AT JIZHFE CFCG MK M JIZ1 RO vy To5e A1+ | e @7 e MR
[T T RCeT-

S, IR A % IR (Maximum Utilization of Human Resources) 8 SI93 5%
QRAZIT LI FIeT 20T g AVTwsr Qzreld e 2fedity e T TAFLSIE FIS
STEATCAT | TSIl sAfegrmia Mo Fe-r+ afobitam Fifews oy et ) S A wed
(ST | SR TAMCRR A IFTS 8 TGS SHAMAGT FT AE | A7 T2 [ #fis
IR (RIS ERTE! ATG 20 T I AT T 7797 AT [0 @79 Tors
[ |

. IS TR AEeN I/ (Maximum Utilization of Material resources) § I=<
T JRFINE TG f ST IJITe AT TAMIT TGN ATy IGTS F9W 8 TAFAT
TRF AEST I7RA [F5e T AW | 7@, APREAE, IO TR IATO AT ST
TR A5F AT FACS A AR 2SI Foag 207 | ASF TR A5 U7 AR AT
TGO TAMITLRS FIT IR FCH TAM i @ G AW TS 41 T |

o,  INE X wwel BxEw (Developing the working skill of works) 8 3 77 2T
TS FAW Fwe! TR G SfeEestd Koy FEb ard w0 | Tl Iw o
AfSBITTT TR T @ I (SH TAMTS I A1 | Tt 2 SBI FAFT S ATSA &F |

8. ofER BFa et axet (Preparing future development plan) § I9TF PitF AfFT
o T T 12feR TR ¢ KPR T AW 5 Fe ~fiafe ooz | ©f2 w1 579w
[ AfTSIe SRER AN o New vere efevitw Ty [fey mmr ofare Sgae 8
ATTFHA AR B T BT T ANCFA Q7 T AF |

¢. TogE 3T W@z (Recruting the proper Personnel) 8 FNAF JIZHAA (TF N 797
AT 7T TR T IR 20T DT &y ToRYe 1 72T F41 | TS T 72T 8
RIS & T 7 g f[fog w01 ez 63 |

SN oBT-s
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75 4t (To Co-ordinate) 3 &fsditan fafeg Rewem e afswita a3z Fiwe 7w SEa
FAFS] @ FAGRIHR N U IFIC 8 TIE© CATAPTLRA N AN L FAT MK 7150
FIZANT Ao e |

1 78 (Job Satisfaction) 3 AfSHITTT AAF T ARTIH TFS FACS N T2 JZIo
fafeq T a7l IR | Q& FHAWR TG T8 IS ATE T T ARATSIZT A |

T RFA 7 TEe (Developing the labour management Relation) 3 eife3ifas
TH TGN G XN JAZEA T T 4o @F el HFS | AIFHATE A #fweE
TR S ZC SN AR X P BT Crerely T T A |

% W17 98 (Maintaining the high morale) 8 %% ST TCARET TR @ e AT
T 5N AT AT L e | @ STy A ey (S oo smew+ fre
_ |

WGAr Afe &uww (Preparing the wages policy) 8 T & @36 TgR Aife 2o 741 @
AR T IR @9~ FIS | ST SR FACHF TG AW FCET FARN SIS AT |
T ¥ PRI S A | O AT TGAT LR 8 eIt G FE A A A
«qZ THICE SRS A |

FTES FEET (Welfare activities) 3 T2 gt afsis gt =ife | w5 afedias s
WIS ¢ IIETS SATAPTRR 7 TIRE F0A AfSB Y 71 @ of s | ©F FHwa
AEE SETI™ (A ST SF K 7% AIZIAR ST TG ACF | T T AT SR
SOI7 ST 7 A0S I FG B Gy IS NI T3]0 27 P AT |

&SP A& Sz (Development of the organization) 3 fSHIT AT FIEH Ty
Ciferd B (@ A5 Afe-Nfe e ForiRf st T Tiva 7om a1 I AT et
ARSI ARBIRCT IIF I | GGy FIAAE ARSI ARG @ Forar fexr s b
(AT TR TAMA @ ORI W A | 0T AfSHITT W AT @ AN I A |

TR 2R I 8 T I

(Difference Between HRM & PM)

gemieen FR e ¢ Fg Rama +7 e offidite S wmEe ¢ Ry SREE [ wR[ey
AfeIFe Q| FET FETRE 8 Toerel Jfa (Are ACH | T g SR FST AGIO AL
AN (@ Gfed TIZFreAT RIS e i 7 TG 41 =7 | (7 7T Gl IR
a5 s =T e I I TN @ Tou [AEE T =¥ el *oite «T wiyfe

oW

RO O T TN ECR MFK AT JIZIAT | 8 TP T IS AFfod s (Ape

TorR Wy g 1 HAfierve & af fopmai-

o

FTTG o

T IBAT GHfeTF JFIANE N BT e 2 TAfest g (< o= #Iffofs =ire
FE | OTF NCTFG! THYANT TSIV RO @0 T | AW T T GIZBAT FH GIBAT
Sy Toam R el <ot (A e €0 |

R FRZIAN TR WL IR T | T 9K T G2 9 el 997 T |

A WIBIAT FRIAT TN TGO € TN RN TS T | A T T
[IFA TFOIFET Za W 9 AR e weife Afde sfawger, Forier ¢ fgees
T PP AT A |



T 7 RN s

T GIZI W B ARG Ty Aol wwe T *fe e s w6 | I e
T I TASTTR 1 & o elfedim waifes arareareis efs wwgitars 33 |

T IAFON FAWT AW G TR e [@w F@ 1 SwiveE e T
IBATT FATS I 170 @ A Hfer fara f[easer 353 |

F AP 2T T rifere g | Swfvee T 7w 5giee Sgae o s |

T RPN FHWR FAPrere @0 Simd [feg Jeare Jfqdr ave 3 | SwiE TR T
R A T ¢ Afoxfoameix dfe switar 7 |

APICE IRREE AT AL L TR IS AR FRIAGER TP TZ I IS IR ST JA
WA A T GIFANT AAI MY TR TR (AT o I I oF Beaa eanifere =¥ s
R AT AN ST ST I o7 (AT IS A |

FRPRCFA

T TIZAR AT AFAIFS TS 2T N 7720/ Gy TIZIoT |

T I RS L TRZS T A T 7999 (A 191 ol 9% 27 |

AR 7/ TG JRBTR Gl JIBATR G0 = |

TR T AR e =t et w7 |

7R 7416 6T (Sir Robert Owen) (& I JAZI#FF TS I 27 |

TS 3 Il 2td Welfare Secretary T #iffoe fore |

TRAITA T BLED AT SAWICE JHCS Svo AT TS NET T& AMF T AT %
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