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(Field Work Practice in Social Work Education)
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e g AT Reel | Sy [eerera TR e sifgs S 2w A, A qea
CFE (T2 @I SAETCE LI TS R[S ST IR ST e A0 Sepiel e FF |
TAGHCE T S WHFSITF QIR TG 8 Fifors RMIAT (oRmE ST e [ Ao | qaew
PR NS Cod1d AT qFT (IARIRE 12 407 NPT =W | QT LATAL. SIIF T FAS 7
TR Oifge TlF SR ANGHE GFl, ©F, &0, A, @, RN, Aife, wFel Tofiw
THEe T | FrEERT ARRSTe U @IE IVIACHCE T I Aoee! 8 TS| NG M e
IE | @2 JRRRE @I e Afeas e e ar IS affrwer 7@ 1 7 | ey R s
SRy S T AR e AT NI | e Frwmie s ey eried afedi
@ANF— @S, RPTATSTeT TGl Fresme, FReeieat (@7 dgfers TG vo FmT HIRIf e
TR I (O AT |

TG sife Ty ZTRG TR AEH T © AR

a3 TN ~FTAZ

AI-5.> : ANGHN (T (I AT €= @ ey
Ao-5.3 : WIS afdrseas Ao

AI-5.0 @ AT TR wFp

Ao-5.8 : (T NASCNCHT Qe ¢ Al

AID-5.¢ : & WIASECGT G @ Al

AIT-5.b : FIRF LT AN T

AI-5.9 : IS AR fSTame cofam el

Ao-5.5| TEES frEw ITE A Gt @ BwRAT (Concept and
Objectives of Field Work in Social Work Education)
TTRAT

A AIF CNT SAf-
$.5.5 NG M IR AR €i9enis g F90e ARG |
5.5.8 TRRS AR SrrIpTR I FACS AR |




el TS fqwyier GEVt I e alpy

5.5.5 e P e Al g

@ A Sfee ®AE Qe I AFAAR W) T FifeFs Tecs @I el
e 2R RIS AT | RS S, RIS Qe T Fiees ML Frser | A (@it @ (o
ey aftre ©ifge W, v ¢ SfoTreia BT CF@ AR TG GF IS, VIS 8
FHTYAST AGIB-ARIE I (@ (FGAF Al OitF AT efemrer @1 T3 |
TEEN P SRy S 20T IR A e T Wow (Field Work) witwe #iffow | et
*EFT MIST A IREE AfEET e, @ 9t e afevite @i Freditrn @dieceE
fEr® AAGHCAA IS, FEHRNY, W, TFS 8 (PR B A S G WLITH (oP*T7re wFel 8
QITST ST AfFE R |
Robert L. Barker (385@) S “The Dictionary of Social Work” (® $@d I, “JaRIT efrwer g
(Mo B O G W, (@RI il A @ Sftre @i 8 wEe! T GRS
AR AT T =T (Practicum is a part of the professional education of students in which they apply
the knowledge and skills acquired primarily through classroom assignments direct practice with
clients.) 1”
@, @ (TIT 8 S (3590) SIWA “ Field Work Manual” @ I, “JRQGE eferwe geet Fredics
o wFel @ T Jfad Gy ARRS! @ =T emia 1, ACS FC GT T ¢ IS (=11® wifg
ST T TF TTO (Field work program is designed to help and guide a student to develop his skill and
competence for his independent professional functioning and carrying our appropriate responsibilities.) |”

Hollis and Taylor (55¢>) TR “Social Work Education in the United States” &TZ ST@¥ ICACRH,
“HIIFT AT ZCAT TG I TR A | GBT eNfeDifee e 8 (oriore Frewg wog <42
Ny faor s (Field work is an integral part of social work education. It is in this area of that the
difference between academic study and professional education emerges most clearly.) I”

TR I AW, (IS eferwer e e Sific St | @it Reedior @fascr Sftte e
IR Sfoewed A TS FAR A Cofre e SRS At | 93 FrEdior wel @ Qe
TSR R 8 T AP | TNEwea i @aes @ oifgs i wew 3 ©fF 8 ST
T (I QB0 AN TS F2o SERATT (IFTCNE 8 &) CGRATT ISy I AT [l
IR CHITee WSl ¢ QIS BT AL ORAe (oPIwia AN RO *1tg (o1t | 9% (RIRIRS
frrreifas afeee TR ek <=1 =7

/o7 et

TN R SR ot 2T RS e, qr MeeE (Field Work) Rois wifdfee |
TGS IR A T IR Aferer Fere et F¢ @I @36 e efepiT (3ew
SERYREE SHIH) EfIFCF Ao TAAGHER Aife, FECEIE, T, TFel 8 (FHTER I 2T 3
TR LT (o1 Tl 8 (FNST TS AN I |

(] “tioTes TemEe-5.5.5

o Tewaa w55 (V) Bz e
> | TARIfE AR zoR-
T) T Sifgs i <) @ FowT R
) FANTGeAFIeTETH 7T T ) TAGHNS SIfGE ST B LTI

3T T BT @S



R T fefawprers NG o 7|

R | TGS R IREIEE AR THFeTe TS SERYEF ANFT?

F) aIG q) n2&
o) fowers ) wiwme

5.5.2 e Py FE AR Sl

ég T[IRRE ARFFCR T Sy TR ©ifge WAE AW ATACR MG NFIFee AT
FEACPHE TG | TGy R g o Rend Foet Jwme Srry S e afsrwe
AfIBIfeTe 27 | @ &P R. A. Skidmore €38 M.G. Thackery (5553) WA “Introduction to Social
Work” &TE IC02A, “INRRIE AfFwerd Soomly =T (oMo fowlier, SIrgaenRiaeier, e G2 Rriee
NG CofF T (The objective of the practicum is to produce a professionally reflective, self-
evaluating, knowledgeable and developing social worker.) I” RO e R RIS alfrmer
FOGTE] TH 8 SIS ANC (@0 TS 77 | QT e

F) EfIFrT Sftte TNEFER SifegE WHE IVICHCG ATA I3

) BT (LFAT AR LO5, ST, (FHE, e 8 ARSI FIIFIIST AT 4T3

) AT (P T, STy, ARE ST @ I FHCH TR 263

¥) Rl SirepTtreTe!, FMANRee!, FSG2RTTS!, (S @IS 8 WFe! Sew;

8) ANGHCAT ©If G WA 8 e NG (TP RS TR 0 FAAY AT F47;3

B) IS ST ANSSIT FIeT TR AGTTST TS

%) GUeAIE S @ IEITRTY SR ST AR TGRS SECIICLE A Y ANGRAT 4T3 e

&) PrwEions W CoRmIT SOOI, A @ (i alfs e i i |
AR T AR, TNCIEE SIfGgE WP BT AR MG GFS *rwiafa TAeesig ear
(oIS Wi, WS, (o], Sfeeee! ¢ S 8«0 Jro-Fecs #= anig FIRife efEres
& ST |

@WW

RE effrFe TaeReE I wwe el P | @fawes R TeeeE eifgs S T
QI 3S FF A | TGRS SIfge WAF BT APACAT ML qFG R AAewia
MCA (ST TR, Ao, (A1, SfSeee! @ AR B Sy Jre-Feey 4 qnivg e
AR T ST |

(3] AT THEA-5.5.

o Tewaa w55 (V) Bz e
S | ANGHC] RIS A rFeel & o7y @02
F) TG i g R T ) AGICE TEICIL AT
) AR Oifge e I/I AT q) TG NYFFRT
TEANE: 5.5
Sier

BTG T 2R
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-5.% | IR affrwrem ST (Principles of Field Work)

TTRAT

aZ AIF T -
5.%: IRQEE e Sifewen 369 Fare A9 |

é% 5.3 IEE effrra St

TR 2lfefb Fer e ¢ e Rl SR T T4 2 ACE | AR Al s
a7 oy 77 | ASAA g @ TR MFA=ar T 12T 3T, A PR FCH (@I IS TA7 F40
@ AF | ARE eférme JPeiE ARGER ooy (@ 5y Tfeue Sprer Fqr 77| qfne Aeset
AR eAfRFEReR ey 1S @I Mo afie i IR TAGHCE AR, @H- F) a2, )
e Jo ¢ T Ao, ) Sgfon Srriyers AR, ¥) WRBRPLT® NAeF en=d, ) e
wiEef, 5) wEeR fREd, v) Sigigd Sk@m, o) cirRwel Toiit I9ee affmer oras
TG PR T B AMCF | IS IS TR (Feg 92 Ao F{ewe A1 o 77, IR
fRfeq o ¢ FeFforom ~RST T TR ¢ PR T I ACF | FW0Z FNGHCR SO SCAE
TR FRFFCeR g o ST F41 =0

> | SRS TS (Principle of particiaption): IIFRS affrwre frpmfat sTressis /el i,
Ve @ NEF A AN efeR Faveiiasend Sz F90e 2 | SMed Tt T afeaiy
T A&, o 8 ANBT Toe AR TAT @9 @S T ZF | AN arehi [feg
FRFNS TOFSST TR FACS TF | 770 I weeaRelife e effrseed ewpsed e
fJcafoe =

Q| Q@GP S (Principle of communication): IIZRE FFFIT SIS U ST ZCAT
QN | TSR, GratE afefafy ¢ AR A @i afedt Irete i elftmre T
SIS | (A N AFSH MHTAZ AT Ar&ifT 8 AR F1F [Ifs @ees =i1eq | 7ore
FACAR @AM e =R affrrcdr e Mife e [ &)

O | (P I FAT NS (Principle of rapport building): I32EE afkrwrem sdaer 87 w0
TNGH @ AR TCHT (TS TR T2 | (I11S T1F 7@ Q¥ Fd 20 T AN el
©© @M (@R TF |

8 | (ANTST NS (Principle of confidentiality): (NI T FRTF AfRrFraIT TreT @
ife | FRrFdt At Ferwafe TEST AR TSI O (AT IR @3 ARRIIANE @ [ sy
ot | Tepfors At S 16e 2 THRAE FAE |

¢ | Sgfmas SIS NS (Principle of self determination): €& FrFf sEFScs e
HFC, IS € FA AHO Z0O J | TSRS QNPT At Pt SI=&t e ¢Rr e P @«
OFG (AR TS 02 QWi I T | & TSR FI0 @F ANGFA AGIF S 7 2 |

Y | ITSIF NS (Principle of equality): JFECE T (GITd AT IRRTE afdrmred «afo ooty
TS | IGT-SAGE, -9, @, I R gFo TEES FEAE TN GEre AT G
IO 1T AUl A |

q | ARGIAR T 8 K ﬁ@% (Recognition of values and worth of the client): TSIF JARAART
ey M1 ¢ Yo iR | ANEHCE AR &f+ly T e | @7 T HATEE effe @yl e
ST SEelT g7 20 |

b | A FRRT NS (Principle of utilization of resources): (FIH QTERT T TFF2 AFF 1
@, OFGH FREFHRT AACHACE T3 NS T TRz e Fa0e 23 |

3T w7 BT 3¢90
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5 | TANTSIF NS (Principle of flexibility): QT FIFINT ANGFICE (I ©IIZ FCIF Q& B
1 AR SR T 2re @ @R AfERS SRt et 20 Al e Fare 7 |
S0 | FEHIFF NS (Principle of evaluation): IR elf¥mret (<07 e REFT A1 fRrwmfed e

SR TN FGCF TR (ATl -ILl, ITFo-FIeTol) I | (@Il Lol A of Hfre F
FRCATLCT (BB A RS |

@WW

ST 20T @ 5 MO AT 2T w2, T APRE IR (@A IS 77 I 20 A |
[T e FPera ARGIER Ty (@ 5y o SpEe w9 77 | qfre ATt RS
ATRFFCIT & AT (I O e T IR IAGHC AOACTIRR @H- F) &2, ) Jfea
T ¢ YR AFhe, o) Sefen SrrTEe AR, q) WREEPTS WASE e, ©) T
viEef, §) SEeR fEd, 2) SeFEed SiEE, @) ciamel Terift I9eie afmer oras
TG PR T TR ACF | AW RIS AR CFed @ oA Fhewe A1 §eie 77, IR
fafeq ol ¢ sicgfotem «fie Tt TR @ TP F1 =G AP |

(1] stiedes TuRE-».2
Ao Taraa w53 (V) o foe:
> | ifese e
%) o= <) R
o) v q) wifrpcry
3| e @A IR afErce Sifowre sTeeige?
F) Qe 1o ¥) SPRYRF WEow
o) ayfea o '@ v Al ) TG S ST

3T T BT 3¢8
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-5.0 | IS af¥=rag e (Importance of Field Work)

TTRAT

@ A I -
5.9: IARTE AR TP FF TS 2R |

5.0: IRIFT AffrFreT ey
é% e R RRE i 03l SefiRe Wt | IR g ANEsE (o
Ty e FwE | ANE @XE AfeNe, T TS o | Jedlk vyEa oifgs w@iw e
AN TPpR fo-a3fe TSI GH TFoI#[ 7 | IR AFRFFCR TN QTG Afrardf
IS W TG RO NE S AT | O, ANGHRCH @7 AR SwAFY |

IRIET AFFFCIR @F IS (N: FLPE LI (00@) “ IR TACGTH: 43T, AT 8 S
T QT I, “ANGHT OIfgSs TS AR I 7 | Sifge e 0 IR =1 e
S E @I i e 2o 27 | RN af e affrwe it e g e, oF
FERecs e I M |

TGS PR R AR e TNE @N.G (I @ ST SIME [ eui SIeeacE
(5590) afb @FTPT FAT BT QTR ©f ===
>. Bl i, et 8 ANBR T (IFIRER IO INGIGE AR(OMIR A FACo &F (T
THE TCS AL
2. TIREE A rFed T TR AN A, @@F- gy, e [T e g T
et afedia 7 9o 4303;
o, T ¢ e TIF! ARRSE TRTOFRT 8 SEod RN Fe Fare e Frediar fNeema
e ¢ TS RO e wete N;
8. I ATAETNT CF(Q ANGRCN ((fog ©F @ NS Ja2ed Frwidiar s 27;
€. T AT CFE FrFdar Sifere Iaa S Teaed [Afoggdl «afs, wwel 8
(IR IR SO =3
b, IRIEE f*rweeR TG # TR e e SR ¢ A TIE wiacs #I1E; R
q. i S SO ¢ fET T T TS T | T ORI TN S AN A
TS (IR TF 27 |

SRTCT I I, T R AIRIRE AR e Fredios o @it Jar qfE e o@D
TS O O SfET® @I ¢ Nfo Q2R (S FfemR (FICT AT AfSBICTT ILea FJerereng
FRECET N AR | AL TTF 8 PG TOF BIA2 ISP b T I (VB Yo FAMIT ALK 8bro
T IR A IS FT AR |

@WW

TEEy T eeRe aff rwen ere Sl i | et afEas et corie Wi
e TR | TG @ WS, TS TS S | TeAN, Sy Sifgs @ ey e
T fe-gFo TSI T TG4 7 | IR TR MR qvery AR fees
T NG RO NG 9T AT | AR TAGHG O NS TR |

3T T BT e
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Hj ATIET TURA-5.9

s Taraa w53 (V) o foe:

> | IERC] ARRET affrwe erpeyd FRd-
F) SR 8 ARYRISHT CRT (MR T F) ANGHS e K s ae
) SAR*F @ T F4T T T) ANGICNT SIfgd TeE AW LT FAT AW
Q| TR @Y, @ (W 8 S OIiR ‘R o3 e @ RS afrwem s ewced
T FCEACA?
) aft ) b5
) 56 ) Soft

BT Bl €Y
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A1o-5.8 | @ WIAGACHA QAT 8 AT (Concept and Process of Case

Management)

TTRAT

aZ AIF T -
$.8.5: (T TSN (NG I F40S AR |
$.8.3: (& WIAGCACH LG F0IF TNCS 2 |

$.8.5: (P WICTSCACHR (=
(I GFE ST & S AT FALC T oI FAGA *eloFe] R A |
TR @ [ e 6 Jfer AR e agt $6ET a3 TRgE FE |
TAGHCE TR ANGFAF W6 Qe 8 TGS e ererF AR «F G35 @& R [Reahbe
0 ATE | TG @ MASes @3 ewpf efew e [ibe o7 et T @
e e Affbe =7 |

ARSI (& WIEECTT AT TPTAE [IEH TN TN AAGICAA eI, FenAL 8 (e
IACECE AT GF6 ANTS JIPAT ATT (ST, T NN (S T AEeN 2T 8 T &Aife
e Tt @32 AT (WFRERT FEE FTRH I ST | IS &0 T, (@7 YIASNG e
@A GRS elfSH (AF CRIAZAFIAE GTAT AWITTa “fRSgaT, I ¢ N6 2l 37 |

Social Work Dictionary (1995) (® J&T TR, “ (@ WICTSCIG 20, N G315 AT @I AR
o (AF oy ANfE @[T efSdieTa I FPeRr AFR FHR-FHFeme J8e CRr g, sifgr
I e ST, IfE TorgreT e AfRSIwe A7 W67 FE 2 (Case management is a process to plan,
seek, advocate for and monitor services form different social services or healthcare organization and staff
on behalf a client.) 1”

TOAR, ANGHE (T MICASCAT G G A FA @A GFE (AR AN ARG 5]
e ST AL &y 2ARFEFA LT, I @ TR AT AT, T TN 6+, A(51R @
T NG ARTFA IBIRT IR T AR [T 747 e ARG T A FCH
ICHA |

A& (Process) ICE (P FR IBINET FOGE (RRIRE FR@EWE AT @
WSS 2T (Case Management Process) I00 G WWWW@WWW
0] j@@ (ARIRE sMCFl I FEENCE AT | Ballew and Mink ST “ Case Management in Social
Work™ (SobY) &g (@ MTTews 7 77 afwar Iefelr Fcaced | g @7 Wiasess AfeahmR
NG ESIRAGIE
S | T 96T (Assessment): (@ @A CRWMIE 2few o 2 ARG oy [Keasd ¢ e w4y
Mg | @ afear ey eswpsd =S = AN ¢ ERMAFAR T4 Fva 9 oS 75 I8
@ AT B AR T T4 1 @ W T2 GRS I3, 79, e 7,
ANEE @ SverTe (A2, AEHE ¢ Wizs Ay, TPTE Teelfe 8 e, FRERE 7 Toniv 7oE
AP ©UF @R TS 2 |

5.8.%: (9 WTNeCNCo4 efferar

BT Bl ¢
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3| ARFEF  (Planning): SO [fa 2RS4ty AR QR 1 T AT | ARANS ARRFe
A TR 417 PR FA0e 77 ©f TE- F) Ty FE=—Y (Goal formulation), ¥) Seifes fefere
&7 fERer (Setting priorities among the goals), o) THIES “&f® Bfzreaae (Methods are chosen for
achieving the goals), ¥) Sfe R 77 ¢ &ferar fofFewad (Identification of time and procedure
for evaluation) |

© | ARTEA IWITT (Implementation): @ T R ATV IVINCTT & @ RS
AR [feq R TIFR A TG FARE | ARG A BT ORI FIZF TRITSNS et
A S A | AP CRIESIE AEEAT AT 8 SHATH qWN IO Z(F, TN O T
TRIST FA |

8 | WAbfAR @R KA  (Monitoring and review): “RFEaR W %7 8 Sy NS HeTT
werife ¥fGfr wore wwped | WoRR ¢ AL WY GFE @ WA AR ARTHNT
weife AR IR, el AT dfoqmel Hive I@a W dfsagael HFAE ARG
AACTF QR I |

¢ | & & (Case closure): (F MITFGCIT AGFAF T «iof @ AN | A Fifers w767
SECA 2 CRAMIST 8 CRIARS! TeIa 7fers (&9 ANIfe T4l =7 | @3 47 e Teeaa Wy srviifre
P& SR (@ oIl 7% Cofd 20afeet S AfeTife 206 |

@WW

(T AFCASCAG RCEAT AP I T AALITT ANGHA G, FERNL 8 (PR S g
O35 NS JIFET W (O, IF VG Ffed wem e | aife Wive s g3 T
NIFIRER HSE TG S0 (O = | SO IS (AT, (T WIS @IS (P G
RSO (AF CRIAIFRICE ERT AW AREHI, AT @ N Al g |

(] sioes TFuR-».8

Ao Saraq “Aeel B (V) oz fe:

S| “CFA WSS 2T AfRegaa afew” (Case management is a process to plan) -4fs F19 Sfe?
<) Social Work Dictionary q) Armando T. Morales
‘>T) Rex A. Skidmore ‘Zf) Encyclopedia of Social Work

3 | Ballew and Mink SItAR “Case Management in Social Work” T8 (3 TCASCNCOR I Afemia
Ll T FCACRA?
) ot <) 8f%
) ¢ ) uft

3T T BT J¢v
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AI-5.¢ | P TESECoT G4 @ &fe=l (Concept and Process of Group

Management)

TTRAT

@ A T -
$.¢.5: P WIAGG GIRAT I69 Fa0e 23T |
$.¢.%: P WIASICHT LA FT9F T AR |

5.€.5: &P MITASCICH LIl
72 3 orolfeT & 4T MITEOIE FQ FAF TLTT (FICAT AR Sy Areer & 2
U OIF G0 Vel JE T | NG ST GF Qe e 20 el TNeas | Wel TS
VTR AT WO IPTR B WL A SIrey SieeierRel o e vl o1 Aiies Fe a1
2T | G NG GG el ANGFT AT @2 e e 2o = |
A TSNS (AT ONF GF (o Ne G T 7 AeME I O] TRITS! &WiT F0d, T
Fererfore SRl fNISme O Sl STemi ¢ Ay AT A WLHRE LT wela S fera w0 58
TR AT FICS TN F | &2 NGB WA TR THae T 2feane JeT g A |
VT G T IO WA 96 ST Sra=iy=jel 71 f8a Iy aeet Fwenens S famer,
AR WICA ITe! ¢ Wl effSwt, @oy 8, wew TE-Sraey AT @R werw sifeHreTer 4R ¢ '
T IRASIGT LTI W A=A WiF IR TG S T i Py S |

5.€.%: A YITTSCNCHR elferar
&P WICTSCTG AT (group management process) IETCS AFCH Vel TGRS QT @2 IS
TS WA AR TN B (O NG A TS JR© GRS SACH I FIAGICT I |
P! TSNS At T o fmee:
S. W 4o (Group composition): &9 TTENCHT AMGAT AT 417 ZETT GFB W 907 | HeT
T T WAd AR @R T wfey QBT 8 eaRfEe ofe Row eweis s =3 |
GT T T AN W S FAR TR SN L e Ko Fie 36 |
Q. VT WU @ Tt T (Group study and assessment): & SIITISIF Wl 8 Wl AW
THE O AT FE AF | FPTIA NS, CJAMRBT, Wl (Goel, el 8 vl e, vy
T @AY TR AIE O QT I A | Wl 8@ WaAlT AR TR G Sgeiieia
fefers T fofew w1 2 @9z (1R Sl sAfegel 52 2 |
©. THT 4R (Goal setting): WA T (4R @ CTRTAT TOHE &) LTSN IZT A= &
TTFSTICHT TSN 4P | ATHE &2 WIATRCE SRI2 TElT W 8@ TS [Isa qrece
T
8. I IAWIAFF (Program implementation): W THEC RS eI ¢ FOI> IBIRAT
AR TR AR SR Y372 e | GrR@ o Witmee e W FomEr ewie,
WGRR ¢ TERYT FCH ACPT | A ANGHA AR TP AN RS T IR
TG TECF? (@ (@TeRfR #wfe, THIFEl T&fo, deRIE Mo, JEAe Tl
2oy TmSRTET IR I AT |
€. EURF (Evaluation): 9 7RI Wiy SRR YR Sfere ey @ (LT TR F1 1 | TR
Al T SfRre ST Rt TR 2 | TR (RIS elfle, W A9 (AF OF IR
FE AN 21F@ T 2T AT |
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@WW

2P PSS ZCAT O QF0 (PS 2f G I Fely Aorma Oeiid TS euie I, T
Feeplore SRl Frema Sfiia! [ Paia ¢ el S I SRR ALY oty SeSfemzi e
I8 AT AT FACS TN F | 2~ NICAGCABCE Wiy Tonma Twaiar elferane & 20T A |

(Y] =it TEEe-5.¢

Afse Taraa w53 (V) o foe:

> | & IASICIG TNCFEE (FI (e i A Terfosef?
%) 9 e %) Wl ATGP
o) (B AT q) TGN 2T
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AI-5.0 | IHRE affmwret e @ (Social Work Techniques in Field
Work)
Ty

A AIF CNT SAf-
S IREE AT ANEFN (FHET AT 90O AR |

5. IR e IS @
e e afimme aal eweed vw ) IRafie affew adee Remle
TAGFA AAGICAA G 8 TS @ oL @- A& AAGIA, Wl FAGH, ANE TFa 8 FA(B
TG, ANGFEI eI, ANIEF SN, ANEFH NI TN T AAET AT I ACF |
TGI8 FRTF *@OMY(RA AL A qR RIS fFFFeea 795 ¢ Srorely IR
@ PR @FTHETe ST FACS T | TP AT IR (TS IIE (2033) ST “STEr (/T
AT AR, (@I GG Tpre RKfey wgaiem afera Yo smforestq e Fare [ @ ApeT
e ar Tt Ranm SorRed T T, CRTEE ARSI @ I (@CS AT |7 TSN
(PTHERTAT AIReT® O @R, ToyT efx, STyl Reeger @ Syt AN (Fid IR F91 7 |
F[IREE AfFHe TS TGO (FTHEGTEAR N SI@LN 20A- AFRSIE, 2w, (@7 B,
TRARTHA, T 2o Forrm Byl | (@9 IB1TE (T efrarr w6 Frwidiar 7 oRea Tt AT
TNGFN @ AFAET I AF | GIEE AfREwee (/ST Toma T TeseE Ffoom [eeg
@ AR T A AF, @ ANGTE WCFA (@F0E, AT FSEee @ ie, Tere ¢ oz
@, ANEE ARRST @FE ¢ +AfFfEe AeT @ Topfr | agers GrwE @ @ @
B I (P ANGICAT Wres (1T RO 57%® = |
[IRTE A FFER R @I (@ @FE SATET A QT T R O TR 7 e Awife
TR PO 8 AT K0T o1 | (IR STl DeTpleniey e i srersiies afefes
TOA T (1T T 8 ST IO TF |

@WW

AT ARFCT T ANGHN (FHALTEA N SFANT ZE— ATFISI, A,
WBife, Refww, @IFT o+ o Berin | qRifte effrwcd [feg seme e et
FEAT O (@FET IR T T ANF, @A AT TBCF (@0, ANEE FfSrares &Fra,
TR ¢ ARTST @, AT ARRST @ ¢ AfiFiEe AReT @ T | azrele arEE
AT (FTHET 8 Hi& TR (FTHIET TNGFCAT TN (1T RET 977 27 |

Y] e -5

s Taraa w53 (V) o foe:

> | e o Iafas afsrwem @
T) ©F AT %) &f¥rF efedie oy
) & 351fC ) ST AL
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-5.9 | TRI= affrFe ofStane &@®© (Preparing Field Work Report)

TTRAT

aZ AIF T -
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